
 School District #60 (Peace River North) 
Committee of the Whole 

Regular Meeting 
Monday, January 12, 2026 @ 2:00 p.m. 

AGENDA 
 

Education 
 
1. Education Update 

Stephen Petrucci, Superintendent 
 
Department Presentations 
a) Curriculum & Assessment 

Charmaine Chretien, District Principal 
 

b) Inclusive Education 
Christine Taylor, District Principal 
 

c) Early Learning & Child Care 
Tracey Lariviere, District Principal 
 

FESL Review (Attachments) 
a) Bert Ambrose Elementary School 
b) Charlie Lake Elementary School 
 

 Governance  
 
1. Board Meeting Follow Up Questions/Discussion 

Helen Gilbert, Board Chair 
 
2. 2026 Statement of Disclosure (Attachment) 

Helen Gilbert, Board Chair 
 

Operations 
 
1. Operations Report (Attachment) 

Stephen Petrucci, Superintendent 
 
2. Operating Budget Consultation 2026-2027 Draft (Attachment) 

Stephen Petrucci, Superintendent 
 

Human Resources 
 
1. Executive Compensation Report 

The Executive Compensation Report has been uploaded to our district website 
 
2. Statement of Financial Information 
 The SOFI Report 2024-2025 has been uploaded to our district website 

https://www2.gov.bc.ca/gov/content/governments/services-for-government/public-sector-management/compensation/executive-compensation-disclosures
https://policy.prn.bc.ca/wp-content/uploads/sites/33/2026/01/2024-2025-SOFI.pdf


Bert Ambrose Elementary 
 

Framework for Enhancing Student Learning 
2025-26 

 

 
 
 
 

Striving together to achieve our potential for a better tomorrow. 
 

Reviewed in Fall 2025  

1 



Guiding Words: Safe, Respectful, Responsible, and Kind 
 
School Context: 
Bert Ambrose Elementary School (K-6) serves both an urban and rural community and 
is located in the northeast corner of Fort St. John; close to Northern Lights College, the 
Community Forest and Kin Park. This allows for many outdoor excursions and learning 
activities to be incorporated throughout the year. Our staff places a high priority on 
student achievement and encourages students to have a growth mindset, to always do 
their best, and to practice determination and perseverance.  
We have a population of 200 students, with an Indigenous population of 19% and 10% 
ELL. 
We have monthly staff meetings and strive to keep our school community informed; 
utilizing our website (www.ambrose.prn.bc.ca), the school FaceBook page, the school 
Instagram account, and The Weekly Update sent out to parents/guardians each 
Sunday. Teachers communicate regularly with parents and guardians through email and 
other online classroom platforms, as well as in-person and through phone calls.  
 
Our staff consists of dedicated and professional individuals including: 

-​ 1 Administrative Assistant  
-​ 1 Administrator  
-​ 9 classroom teachers  
-​ 1 Learning Assistance teacher 
-​ 1 Fine Arts Prep Specialist Teacher 
-​ 1 Teacher Librarian 
-​ 1 Reading Recovery Teacher 
-​ 1 ELL/ESD Teacher 
-​ 1 Resource Teacher 
-​ 2 Remedy Teachers 
-​ 9 Educational Assistants  
-​ 1 Indigenous Student Support Worker (ISSW) 
-​ 1 Counsellor Consultant 
-​ 1 SEL Specialist 
-​ 1 Early Childhood Educator (ECE) - JUST B4 Preschool + Kindergarten support  
-​ 1 Canteen Worker 
-​ 3 Before and After School Workers  
-​ 2 Custodians 
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Planning Day 2025 
 
Staff started the day by taking time to celebrate each other by writing positive 
affirmations to each other; these were read aloud throughout the day. Staff were placed 
in diverse groups to look at our goals and data. PAC was invited, as well as our SEL 
team. 
 
They were guided by the following prompts: 
As we look at our data, and share our knowledge of our school and community, please 
consider the following: 
Where have we been? 
Where are we now? 
Where do we need to go? What’s the dream/goal? 
How do we get there? 
 
Staff engaged in robust conversations throughout the morning and shared their ideas. 
Similar themes emerged from groups which will help guide us through our framework 
process in 2025 and beyond. 
 
The staff continued their learning in the afternoon by diving into CB-IEPs, and finished 
the afternoon with collaboration time. 
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Goal One: Human and Social Development 
 
To build a safe, positive, and inclusive school community that 
acknowledges the importance of social-emotional well-being, belonging, 
resilience, and perseverance. 
 

Where have we been? 
●​ Strong Classroom Champions 

Program that fosters school 
connectedness and develops SEL 
skills 

●​ Guardian Angel Program from 
community donations to help 
families with additional needs such 
as hot lunches, school fees, etc. 

●​ Community school gardens that 
are planted and cared for by staff, 
students, and families 

●​ Strong and supportive PAC that 
supports school wide initiatives 
such as Go By Bike Week, Rik 
Leaf, and Dance Pl3y residency 

 

Where are we now? 
●​ We are a strong community of 

adults who work well together 
●​ Data shows that students feel 

connected to adults in the school 
●​ MDI reports low incidences of 

bullying 
●​ Attendance data is a major 

concern - 6% 40+ absences, 13% 
25+ absences, and 10% 20+ 
absences; 71% of students on 
target 

●​ Student screen time at home is 
high, over 50% of students use 
screens for 2+ hours daily 

 

Where do we need to go? What’s the 
dream? 

●​ Continue working on student 
independence, resilience, and 
problem solving 

●​ Increase on-target student 
attendance to 75% 

●​ Increase celebration and 
recognition of students who meet 
behaviour expectations 

 

How do we get there? 
●​ Create safe spaces for working 

through emotions (calm corners, 
etc.) 

●​ Recognize on-target attendance 
each term 

●​ Increase school-wide assemblies 
to reinforce school expectations 
and recognition of positive 
behaviour 

●​ Continue to develop house teams 
to build connectedness and 
encourage positive behaviour 
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Goal One: Human and Social Development 
 
To build a safe, positive, and inclusive school community that 
acknowledges the importance of social-emotional well-being, belonging, 
resilience, and perseverance. 
 

Evidence 
●​ MDI 
●​ EDI 
●​ Student Learning Survey 
●​ Attendance Data 
●​ Behaviour referrals 
●​ Student engagement 
●​ Staff wellness 
●​ Core Competency 

Self-Assessments 
●​ Feedback from staff, 

students, and parents 
●​ Photos of activities and 

engagement 
●​ CB-IEP progress 

Strategies and Structures 
●​ Go By Bike Week 
●​ Rik Leaf 
●​ Dance Pl3y Residency 
●​ Classroom Champions 
●​ Attendance awards 
●​ Assemblies 
●​ School wide challenges 
●​ House Teams 
●​ Staff collaboration 
●​ Staff activities (group 

costumes, underground spirit 
days, etc.) 

●​ Sports Teams 
●​ Birthday 

Pencils/Announcements 
●​ Buddies 
●​ EASE program 
●​ SEL centres 
●​ Parent Volunteers 
●​ Review Code of Conduct 
●​ School Based Team meets at 

least twice monthly 
●​ Wheelchair sports 
●​ Food programs 
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Attendance Count by Month 
 

 
Attendance Count - Absences by Student 
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MDI Data 
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Goal Two: Intellectual Goal 
 
To foster a positive attitude towards literacy and numeracy while building 
skills to increase student achievement. 
 

Where have we been? 
●​ Strong levels of support from the 

district to promote professional 
development in literacy and 
numeracy 

●​ Staff has been trained and 
supported in Mathology 

●​ Strategies and supports have been 
used such as: training peer 
readers, online reading programs, 
and additional reading support 
through remedy 

 

Where are we now? 
●​ Absences affect learning. Poor 

attendance = lower skills = lower 
self esteem 

●​ Larger time investments in 
behaviour concerns can leave 
others behind academically 

●​ Many students are reluctant writers 
●​ Male, ELL, and Indigenous 

students are below school average 
in numeracy 

●​ Literacy and numeracy scores drop 
after Grade 3 

 

Where do we need to go? What’s the 
dream? 

●​ Foster a willingness to write and 
make an effort when writing 

●​ Increase celebration and 
recognition of students who meet 
academic expectations 

●​ Offer academic opportunities that 
have real-world connections, are 
relatable, place-based, and project 
based 

 

How do we get there? 
●​ Continue development and 

collaboration of school based team 
and supports (LAT, ELL, ISSW, 
SEL) 

●​ Increase collaboration to 
encourage more cohesive planning 
between grades; encourage 
scaffolding between primary and 
intermediate 

●​ Explore possibilities for hiring 
reading teacher support and/or 
train EAs to do more reading 
support 

●​ Continue to collaborate and build 
understanding of Mathology, 
Mathletics, and Building Fact 
Fluency 

●​ Continue to focus on Adrienne 
Gear strategies 
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Goal Two: Intellectual Goal 
 
To foster a positive attitude towards literacy and numeracy while building 
skills to increase student achievement. 
 

Evidence 
●​ FSA Data 
●​ PM Benchmarks 
●​ Read 73 
●​ MAP 
●​ Learning Update Data 
●​ CB-IEP progress 
●​ Reading Recovery Progress 
●​ Kindergarten Literacy 

Screening 
●​ Cold Writes 
●​ Learning Assistance Updates 

Strategies and Structures 
●​ Collaboration and coaching 

on Mathology, Building Fact 
Fluency, and Mathletics 

●​ Staff participating in targeted 
workshops to raise numeracy 
and literacy skills 

●​ Kindergarten teachers 
participating in Language 
Foundations Pilot 

●​ Grades 3-6 teachers 
participating in Spaces EDU 
pilot to increase feedback to 
students and families 

●​ Word Walls/spelling 
dictionaries 

●​ Adrienne Gear strategies and 
collaboration 

●​ Blast Off to Reading/Raz-Kids 
provided to support students 
who need extra reading 
support 

●​ Heggerty 
●​ UFLI 
●​ Schoolwide and class reading 

challenges 
●​ Home Reading 
●​ Literacy and Numeracy 

Coaching 
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FSA Numeracy Data 

 
 
Final Marks - Numeracy 
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MAP Data 

 
 

FSA Literacy Data 
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Final Marks - Literacy 
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Goal Three: Career and Skill Development 
 
To foster an environment that encourages students to approach learning 
opportunities with a curious, open mind, and a sense of resilience. 
 

Where have we been? 
●​ Teachers with a passion and 

interest for ADST who helped 
others with materials and tools 

●​ Well-stocked dedicated Maker 
Room 

●​ District support for building 
capacity as well as adding tools 

Where are we now? 
●​ Some students are open-minded 

and willing to try new things 
●​ Students have opportunities for 

skill building and leadership 
through peer reading, lunch 
monitoring, office helping, and 
buddies 

●​ Student conference fosters skill 
building and development of 
interests 

 

Where do we need to go? What’s the 
dream? 

●​ Develop student ability and desire 
to reflect on their learning and how 
they can improve 

●​ Provide more links to our 
community, local experts, and 
elders 

●​ Build resilience and accountability 
skills 

●​ Improve attendance 
●​ Teach tools to overcome student 

fear of failure by building self-worth 
 

Where do we need to go? What’s the 
dream? 

●​ Develop student ability and desire 
to reflect on their learning and how 
they can improve 

●​ Provide more links to our 
community, local experts, and 
elders 

●​ Build resilience and accountability 
skills 

●​ Improve attendance 
●​ Teach tools to overcome student 

fear of failure by building self-worth 
●​ How do we get there? 
●​ Focus on goal setting and commit 

to working on them and revisiting 
them throughout the year 

●​ More collaboration and resource 
sharing between all staff 

●​ Increase house team activities to  
increase leadership opportunities 
and cross-grade activities 
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Goal Three: Career and Skill Development 
 
To foster an environment that encourages students to approach learning 
opportunities with a curious, open mind, and a sense of resilience. 
 

Evidence 
●​ Core Competency Self 

Assessments 
●​ Student Learning Survey 
●​ Observational Data 
●​ MDI Data 

Strategies and Structures 
●​ Student Conference 
●​ Classroom Champions 
●​ Speech Contest 
●​ House teams 
●​ Buddies 
●​ Intermediate recycling 
●​ Classroom Monitoring 
●​ Office Helping 
●​ Career Education Curriculum 
●​ ADST Curriculum 
●​ Field Trips 
●​ Fine Arts program (all grades) 
●​ Lego Club 
●​ Go By Bike Week 
●​ Integration of ADST into 

classes 
●​ Xplore Fest (Grade 5s) 
●​ Spaghetti Bridges/Popsicle 

Bridges 
●​ Sports Teams 
●​ Dedicated Maker Space 

classroom 
●​ Community Garden 
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MDI Data 
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Charlie Lake Elementary - 2025-2026 
Framework for Enhancing Student Learning 

 

 
 

Lakers are ready to work, ready to learn and ready for life. 
 
 
 
 
 
 
 

0 



 

 
 
MISSION STATEMENT 
​ ​ ​ ​ ​ ​  
At Charlie Lake Elementary School, we strive to create a safe learning environment where all students can achieve academic 
confidence and competence. Our students and staff are caring, critical thinkers and independent problem solvers. Lakers are ready to 
work, ready to learn and ready for life. 
 
SCHOOL CONTEXT : 
Charlie Lake Elementary School is a semi-rural K-6 school situated 10 minutes from the community of Fort St. John, which is located in 
the Peace River region. We enroll a population of 325 students. The majority of our students are bussed. Our school has a staffing 
complement of teachers, support staff, including a principal and vice-principal, learning assistance teacher, Reading Support teacher, 
school social emotional leader, inclusion teacher, Indigenous Support Worker, counselor, speech assistant, and librarian. 
​ ​ ​ ​  
 
 
STRENGTHS & CELEBRATIONS & Challenges 

Strengths Celebrations Challenges 

●​ PAC - organized, efficient,  
helpful, and dedicated 

●​ Involved parents 
●​ Staff and parent coaches 
●​ Current resources in each 

classroom 
●​ Sports Teams 
●​ Large playground 
●​ Out of School Activities 
●​ New staff that is keen to 

collaborate and learn, balanced 
with a core group of experienced 
staff. 

●​ Student leadership opportunities 
and a core group of students 
who consistently show up to 
support the school in different 

●​ Assemblies 
●​ Reading Challenges and 

Incentives 
●​ District Competitions 
●​ Laker Draws 
●​ Pictures on website/facebook 
●​ Sports Teams 
●​ New Pickleball/Basketball Court 

and Scoreboard 
●​ Well equipped gym - example: 

climbing wall, plasma cars, cross 
country skiing, and pickleball) 

●​ Highlighting student achievement 
●​ Highlighting teacher 

achievements  
●​ Highlighting culture  

 

●​ Increased Anxiety - students, 
staff, and parents 

●​ Increases in complex needs 
●​ Staff wellness  
●​ Attendance  
●​ English Second Language 

Increase 
●​ Large School Boundaries  

○​ Social Challenges 
●​ Literacy and Numeracy 

Interventions - new programs 
requiring support for teachers 
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ways 
●​ School Spirit is emphasized 

through House Team activities, 
cultural events, and sports clubs. 

●​ Strong support for Indigenous 
students 

●​ Culturally diverse 
●​ School Based Team - providing 

timely, structured support and 
interventions to students  

●​ Strong Fundraising 
 

  
 
 
 
 

 
 
COMMUNICATION PLAN: 

Weekly Newsletters (Laker News) - Parent Information 

○​ Staff Peek- Weekly Update 

○​ https://bit.ly/LakerNews 

○​ QR Code - Easy Access To Information 

○​ Class Dojo - Individual Teachers 

Website - https://charlielake.prn.bc.ca/ 

           Facebook page - https://www.facebook.com/SD60CL/​ 

Monthly PAC meetings 

PAC Facebook page - https://www.facebook.com/Charlie-Lake-PAC-103438465077070/  
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Strategies and Structures:  
●​ Collaboration Opportunities 

●​ Individual or small groups of teachers collaboration or coaching requests. 

●​ Class Review conversations in October & ongoing 

●​ Framework teamwork and updates at staff meetings 

●​ Professional Learning Community (PLC) for teachers piloting a new literacy program 

●​ District mentorship for Mathology  

 

Celebrating Teaching/Learning 
●​ Share examples of authentic student learning online with parents and on bulletin boards within the school (not just artworks). 

●​ Share stories of teacher success during staff meetings 

 

Celebrating Culture 
●​ Representation of culture is visible in the school 

●​ Cross-Cultural celebration highlighting local culture 

●​ Multilingual Welcome Sign to be introduced this year 

●​ Indigenous Cultural Events and Activities - Indigenous Games as part of our school sports day, spotlight on Indigenous culture - setup tipi 

and invite classes outside for learning opportunities, Indigenous lessons provided by ISSW, presentations at monthly assembly. 

 

Student Leadership 
●​ Provides opportunities for students to grow their skills as leaders (announcements, recycling, fundraising, peer support, playground support) 

 

Support for Teachers 
●​ Dedicated administrative time to support staff who are new to our school (collaboration, coaching, and ensuring that teachers are 

well-connected to other staff) 

●​ Dedicated administrative support to instruction around literacy and numeracy 
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Goal # 1 - Intellectual  - A) Numeracy - students will be able to communicate thinking in multiple ways​
                                               B) Literacy -Increase primary students’ reading proficiency by focusing on foundational skills  
                                          
 

Goal  
 

Strategies, Resources and Structures 

1. Students will be able to 
communicate and justify 
mathematical thinking in 
multiple ways (concrete, 
pictorial, symbolic) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

*Communication & Critical 
Thinking Core-Competency Self 
Assessment 
 
*MAP Assessment -  Fall & Spring 
 
*Grade 4 FSA results 
 
* Report Card marks and 
comments 
 
Student work and teacher sharing 
(staff meetings) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Structures & Strategies - Math 
 
*Teach Math Vocabulary and Discussion Strategies 
 
*scaffolding lessons to encourage use of concrete, pictorial, and symbolic 
representations and strengthen connections between each 
 
*Provide Opportunities for students to share thinking (Explain and Justify) and teach 
a language model for active listening and engagement in mathematical  discussions 
 
 
 
Resources - Math: 
 
*Identify our current Math resources and needs  
 
*District coaching & collaboration 
 
*Stenhouse Fact Fluency Integration  
 
*Mathology Integration 
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2. Improve Reading 
Fluency in the Primary 
Grades by focusing on 
foundational skills 
 
 
 
 
 
 
 
 

 

 
●​ Scholastic Literacy 

Foundations Assessments 
 

●​ PM Benchmarks 
●​ QCA 

 
 

 
 
 

 
 
 
 

Structures & Strategies - Literacy 
●​ Classrooms are to use a structured and balanced approach to literacy 

teaching (phonological awareness, phonics, and reading skills are explicitly 
taught in whole class and guided reading groups)  

●​ Students are to have a wide selection of “just right” text for home reading, 
guided reading, and independent reading 

●​ Teacher involvement in collaboration and/or coaching opportunities, as well 
as district pilot programs and workshops to encourage best practice 
approaches 
 
 

Resources - Litearcy: 
●​ Heggerty 
●​ Jolly Phonics 
●​ Scholastic Foundations 

 
 

 
 

Goal #1 - Literacy Data    

Year Proficient - 
Grade 1 

Proficient - 
Indigenous - 

GR1 

Proficient 
Grade 2 

Proficient - 
Indigenous - 

GR2 

Proficient - 
Grade 3 

Proficient - 
Indigenous - 

GR3 
 

2022 - 2023 63% 33% 76% 78% 88% 67% 

2023 - 2024 61% 57% 71% 60% 63% 33% 

2024 - 2025 17% 11% 65% 33% 48% 30% 
 
Grade Level - Concerns - 2025 - 2026  

●​ Grade 2 -  17 % 
●​ Grade 4 -  48 % 

Indigenous - 
●​ Grade 2 - 11% 
●​ Grade 3 - 33% 
●​ Grade 4 - 30 % 

5 



 

 

Goal #1 - Data - Numeracy 

 

 
 
 

 
 

Year ALL - Proficient Indigenous - Proficient 

2022 - 2023 60% 69% 

2023 - 2024 57% 50% 

2024 - 2025 45% 31% 
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Goal # 2 - Human and Social Development- To provide more opportunities for students to connect 
socially within the school community 

Goal Evidence Strategies, Structures, & Resources 

 
Increase in 
multi-age activities 
within the school 
 
Increase access to 
cultural activities 
highlighting our 
diverse population 
 
Provide 
opportunities to 
explore shared 
interests through 
club activities 
 
Target SEL skills: 
connection and 
belonging 
 
 
 
 
 
 
 
 
 

 
Track student enjoyment in 
school-wide activities (survey) 
 
*Satisfaction Survey - Grade 4 
 
* MDI survey Grade 5  
 
*Decrease in the number of absences 
from school 
 
 
 
 
 
 
 

Structures & Strategies: 
*SEL - whole class lessons by Brandi (SEL/Mental Wellness Worker) 
 
*SEL - individual work with Brandi 
 
*Friendship Groups (for students needing intervention) 
 
*Anxiety Support Group (to support prosocial skill development) 
 
*ISSW and classroom teacher lead Indigenous activities/lessons (including 
Indigenous Games Day) 
 
*Positive School Culture Meetings - SEL every second Tuesday morning 
 
*Buddy Activities  
 
*Christmas Concert - whole school involved and community 
 
*Sports Programs 
 
*Grade 4/5/6 Peer Leadership Club: to assist in the coordination of events and clubs 
for students (Christmas Shoeboxes, Lego Club, dress up days for example) 
 
* in-class lessons on community  
 
*Leadership Program 
 
Resources: 
Wayi Wah!: Indigenous Pedagogies by Jo Chrona (actualizing First Peoples’ 
Principles of Learning in school-wide practices) 
 
Powerful Understandings: Helping students explore, question, and transform their 
thinking about themselves and the world around them - by Adrienne Gear 
 
 

(from MDI data 2024/2025) 
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Goal #2  -  Data - MDI - School Climate - People care about each other in this school 

 

Year High Medium Low 

2023/2024 52% 31% 17% 

2024/2025 51% 37% 11% 
 
Student Learning Survey - Grade 4 - Is the school a place where you belong? 

Year Result 

2023/2024 57.5% 

2023/2025 63% 
 
Connecting Data - Socializing With Friends Outside School 

Year Everyday 5 - 6 Days 3 - 4 Days 1 - 2 Days Never 

2023/2024 25% 7% 7% 50% 11% 

2024/2025 24% 12% 6% 41% 18% 
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Days Missed 2023 - 2024 2024 - 2025 

Missed 10 - 20 Days 91 - 28.89% 98 - 30.43% 

Missed 20 - 30 Days 61 - 19.37% 62 - 19.25% 

Missed Above 30 Days 54 - 17.14 % 59 - 18.32% 

On track 34.6% 32% 
 
Current Year (based on previous year’s data) 
 

Grade Level -2025/26 Missed Above 30 Days Missed 20 - 30 Days Missed 10 - 20 Days Total 

Grade 1 16 % 19% 29% 64% 

Grade 2 16% 13% 15% 44% 

Grade 3 24% 29% 17% 70% 

Grade 4 14% 18% 15% 47% 

Grade 5 14% 16% 10% 40% 

Grade 6 18% 5% 14% 37% 
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Goal # 3 - Careers and Applied Design- To increase access and opportunities for students to explore 
and to create during ADST 

Goal Evidence Strategies, Structures, and Resources 

 
To create a 
maker-space 
allowing students to 
explore and build 
designs developing 
their creativity and 
curiosity. 

To enhance student 
understanding of 
applied skills and 
technologies by 
school wide 
exploration 
activities. 

To explore career 
possibilities. 

 
*Maker Space in school 
 
*New storage areas for supplies 
 
*Staff resource created on google 
document featuring STEM challenges. 
 
*School wide activities 
(primary/intermediate) or one or more 
projects completed by each class. 
 
*Core Competency student 
self-assessments 
 
*ADST/Maker Way Inventory 
 
 

Structures & Strategies 
* Career Day - Grade 5 students  
 
* Teacher teaching specific ADST opportunities for grades 3-6 

 
*District provided ADST Activities - Grade 5 & 6 students - “Catapults, Spaghetti 
Bridge, & Cardboard Boat. 
 
*Explore new tools 
 
*Garden Box Project 
 
*Career Field Trips 
 
*Expand opportunities to all Grade levels - Swap Prep- Mid Year 
 
* Increase Numeracy Opportunities 
 
Resources: 
*3D Pens at the school- 
 
* More glue guns purchased 
 
*Technology - iPads, & Chromebooks 
 
*Lego Robotics  
 
*Many new ADST/Stem Explorative Items for Maker Space  
 
*Carpentry Tools- increased number of saws and drills 
 
*Garden Boxes were created and will be used again this year  
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Goal #3 - Career And Applied Design Data Summary 

 
Year Student Access To ADST Teacher 

2023/2024 56% 

2024/2025 61.5% 
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M E M O R A N D U M 

 
TO:         Ida Campbell 

Helen Gilbert 
  Nicole Gilliss 
  Madeleine Lehmann 
  David Scott-Moncrieff 
  Bill Snow 
  Thomas Whitton 
 
FROM: Leah Reimer, Executive Assistant 
    to: Angela Telford, Secretary-Treasurer 
 
DATE:  January 6, 2026 
 
RE:    2026 Statement of Disclosure     
___________________________________________________________________________ 
 
In accordance with the Financial Disclosure Act, trustees are required to 
complete a Statement of Disclosure form annually, between January 1-15 of 
each year. 
 
The form and other additional information are attached. 
  
Forms may also be completed online and printed off at: (this document can NOT 
be saved) 
 
https://www2.gov.bc.ca/assets/gov/government/ministries-organizations/financial-
disclosure/members-of-the-legislative-assembly/filing-disclosure-
documents/disclosureform.pdf 
 
Please sign and submit the completed Statement of Disclosure form and return to 
me no later than January 15, 2026.   
  
Thank you. 
 
 
 
File: 2025 Statement of Disclosures 

January Memos 

https://www2.gov.bc.ca/assets/gov/government/ministries-organizations/financial-disclosure/members-of-the-legislative-assembly/filing-disclosure-documents/disclosureform.pdf
https://www2.gov.bc.ca/assets/gov/government/ministries-organizations/financial-disclosure/members-of-the-legislative-assembly/filing-disclosure-documents/disclosureform.pdf
https://www2.gov.bc.ca/assets/gov/government/ministries-organizations/financial-disclosure/members-of-the-legislative-assembly/filing-disclosure-documents/disclosureform.pdf


 
 

Facilities  (Custodial, Projects, Compliance, Security)  
• Reviewing Dr. Kearney Middle School canteen for potential efficiencies 
• Received PRRD permit for portable installation at Indigenous Education, reviewing Request for Proposal 

for installation 
• Bert Bowes Middle School window replacement project is 50% complete; upgrading of inefficient windows 
• Robert Ogilvie childcare facility is scheduled to be installed in May 2026 
• Additional 8 classroom spaces at Dr. Kearney Middle School is scheduled to be open mid-January.  
• New Wonowon Elementary School is scheduled to open late January to the beginning of February.  Once 

occupancy has taken place, the old building will be decommissioned with possible demolition in late 
spring/early summer 

• Buick Creek received a floor replacement over the Christmas Break 
• Replacement of ceiling tiles in canteens throughout the District to meet Northern Health compliance; 

requirement for them to be a wipeable surface. 
• Ongoing snow clearing throughout the District; the large amount of snow fall has made it difficult to keep up 

with removal at all sites. Large shoutout to school district staff for their work. 
• Over the closure, there was a pipe breakage in the basement of NPSS. It was repaired prior to school start 

up.  
• The custodial team worked hard over the Christmas break to do a deep clean at their sites 
• Narcan delivered to all schools in the District 
• New District plumber welcomed 

Health, Safety & Wellness   
● Narcan training will take place over two sessions on January 28 and February 4 for all First Aid attendants 

and any admin that would like to learn how to deploy Narcan. AAA Safety is donating their instructors time 
for free. 

● New Member JHSC Training material is being prepared in anticipation of training in January; the training 
will be delivered over two sessions which will allow for coverage 

● EFAP meeting will be happening soon to review the program and discuss any issues or concerns 

Technology   
• VoIP Phase 7 (Wonowon & Upper Halfway schools) contract has been signed and phones are arriving 

however there is an issue with portability of current phone number; will need new numbers in the transition 
to VOIP. 

• A temporary internet connection at the new Wonowon Elementary School is operational 
• 5th Generation iPads have been donated to the Fort St. John Library, Northern Lights College and Women’s 

Resource Society. They are no longer usable as educational tools in our District.  
• Data cabling, projectors, Apple TVs, and wi-fi access points have been completed for the Dr. Kearney 

Middle School 8 classroom addition 

OPERATIONS UPDATE 
January 12, 2026 



• All of the technology equipment in Wonowon, including a short-throw projector, Apple TV, wireless access, 
document camera, Redcat, and VoIP phone, was successfully installed and tested over the Christmas 
break.  

Transportation   
• New buses are now coming with bird’s eye view cameras and sensors. This is required for all new 

buses.  Estimated delivery is February 2026. 
• Poor road conditions and extreme temperatures have made it challenging for buses.  Regular routes have 

been experiencing disruptions for students, parents, and schools. 
• The extreme cold has also posed challenges for buses, as the DEF systems are not built for our northern 

climate leading to breakdowns and no-starts. As well as rescuing stuck buses while short-staffed in the 
shop has made the past month a difficult one.  A huge shout out to our small team of mechanics. 

• The shop team has also been working super hard to keep the snow removal equipment running. 
• The driving team has been amazing but again staffing shortages have proved challenging. The lack of 

casual drivers shows during cold and flu season.  
• Upper Pine routes were re-worked, with the new routes rolling out on January 5 to accommodate the loss 

of a driver in that area and the inability to find a replacement for the route.  
 
 
 
 
 



 

 

The Board of Education 

OPERATING BUDGET CONSULTATION 2026/2027 

School District #60 (Peace River North) 

SPRING 2026 
Mid March 
 

● Minister announces School District preliminary 
funding levels (School Act 106.3) 
 

March 13 
(Friday) 

● Online Public Surveys 
o To be boosted on Monthly in April and May 

March 1 – April 30 
 

● Consult with Indigenous Bands and Metis Group 
o Presentation at IEC Meeting (April 16)    

March 1 – April 30 ● Meet with Department Heads  

April 1 
(Wednesday) 
 

● Senior Admin Team Meeting (Ops Meeting) 
o District budget Information review 

April 14 
(Tuesday) 
 

● District Leadership Team Meeting (DLTM) 
o Elementary & Secondary Budget Presentation 

April 20 
(Monday) 
 

● In-Camera Board Meeting 
o Budget update and discussion 

April 28 
(Tuesday) 
 

● Present at SUPAC Meeting 

May 4 
(Monday) 
12:30 – 4:00 p.m. 
Robert Ogilvie 
 

● Partner Group Information/Discussion  
o Budget update and information  
o COTW Regular Meeting Agenda 

May 5 
(Tuesday) 
Evening (Time 5:30) 
District Board Office 
 

● Public Meeting 
o Public 
o Advertisement (Website, Twitter, Facebook)  

May 6 
(Wednesday) 
9:00 – 11:00 a.m. 
 

● Senior Admin Team Meeting (Ops Meeting) 
o District Budget information reviewed 

May 19 
(Tuesday) 
5:30 p.m.  

● Regular Board Meeting 
o Adopt Preliminary Budget (Section 113) 
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