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THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 60 
 

REGULAR BOARD MEETING 
 

 MONDAY, NOVEMBER 17, 2025 
 

5:30 P.M. 
 
 

 
AGENDA 

 
1.0 Call to Order 

 
Acknowledgement that today’s Board Meeting is being held within the traditional territory of 
the Dane Zaa and Treaty 8. 
 

 
2.0 Additions to the Agenda/Acceptance of the Agenda 
 
 
3.0  Declaration of Conflict of Interest (Attachments) 

 
 

4.0 Election of Board Officers 
 

Board Annual Elections Information 
 

4.1 Election of Chairperson – Secretary/Treasurer 
 
4.2 Election of Vice-Chairperson – Chairperson 

 
4.3 Election of Provincial Councillor – Chairperson 

 
4.4 Election of Alternate Provincial Councillor – Chairperson 

 
4.5 Election of BCPSEA Rep – Chairperson 

 
4.6 Election of Alternate BCPSEA Rep – Chairperson 

 
4.7 Notice to Destroy Ballots – Chairperson 

 
Other Duties 
4.8 Audit Committee Members 

 
4.9 School Liaison Reps 

 
 
5.0  Presentations/Delegations 

 
 
6.0 Trustee Engagement/Celebrations 
  

7.0 Minutes of the Regular Board Meeting, October 20, 2025  (pages 6-13) 
 

7.1 Approval of the Minutes 
 
7.2 Business Arising from the Minutes 

(See attached Action Item List for completed and ongoing items) 

https://prnbcca.sharepoint.com/sites/BoardPrivateDocuments/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FBoardPrivateDocuments%2FShared%20Documents%2FBoard%20Elections%20%2D%20Annual&viewid=8089c64c%2D032b%2D4957%2D91f1%2D0ff800367918
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8.0 Approval of Excerpts of the In Camera Board Meeting, September 22, 2025  (page 14) 
 
 
9.0 Announcements and Reminders 

 
November 19/20 Elementary V-Ball Tournament   ARYES 

 November 25  SUP-PAC Meetings (Snow) 12:00 p.m. Board Room 
 November 26/27 Early Dismissal Days 
 November 27  SD60 Band Concert    6:00 p.m. NPCC 

November 27-29 BCSTA Trustee Academy   Vancouver 
 November 28  NID Day (Parent-Teacher Interviews) 
 December 1  COTW Meeting   2:30 p.m. Baldonnel 
 December 4  NPAA Christmas Party    Northern Grand 
 December 6  District Christmas Dinner/Dance   Pomeroy Hotel 
 December 11  IEC Council Meeting 

December 15  Board Meeting   5:30 p.m. Board Room 
 December 22 -   Christmas Vacation 
   January 2 

January 12  COTW Meeting   2:30 p.m. Board Room 
January 19  Board Meeting   5:30 p.m. Board Room 
January 27  SUP-PAC Meetings             12:00 p.m. Board Room 
     (Lehmann/Scott-Moncrieff) 
January 30  NID (District Turnaround) 
 

  
10.0 Senior Staff Reports 
 
 10.1 Superintendent’s Report  (page 15) 
 
 10.2 Secretary-Treasurer’s Report  (page 16) 
 
 
11.0 Reports of Regular Committee of the Whole Meeting, November 3, 2025 (pages 17-19) 
 

11.1 Approval of Minutes  
 

 11.2 Business Arising 
(See attached Action Item List for completed and ongoing items) 

 
 11.3 Policy Committee (Attachments) 
 

a) Policy 5004.2 Child Abuse Reporting Protocols 
First/ 
That the Board of Education issue a Notice of Motion for the adoption of 
Policy 5004.2 Child Abuse Reporting Protocols 

   
b) Policy 5004 Child Abuse 

First/ 
That the Board of Education issue a Notice of Motion for the deletion of 
Policy 5004 Child Abuse 
 

c) 5004.1 Reporting of Suspected Child Abuse & Neglect 
First/ 
That the Board of Education issue a Notice of Motion for the deletion of 
Policy 5004.1 Reporting of Suspected Child Abuse & Neglect 

 
d) 5003 Emergency Health Response – AEDs and Naloxone Kits 

First/ 
That the Board of Education issue a Notice of Motion for the adoption of 
Policy 5003 Emergency Health Response – AED’s and Naloxone Kits 
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12.0 Indigenous Education Council (IEC) Updates 
 
 
13.0 Other Reports 

 
13.1 BCSTA – Trustee Gilliss 
 Board Chair Call – Chair Gilbert 
 

 13.2 BCPSEA – Trustee Lehmann 
  

13.3 Board Pro-D Committee – Chair Gilbert 
 
   
14.0 Correspondence 

 
14.1 Letter of Support for the Redevelopment of the UBC M Ed in School Psychology  

Program (Attachment) 
 

 
15.0 Unfinished Business 

 
15.1 OPS Site Update (Attachment) 

The site is currently on pace for an opening in Spring of 2026 
 
 
16.0 New Business 

 
 
17.0 PRNTA Update – Donna Bulmer, President 
 
 
18.0 CUPE Local #4653 Update – Jennie Copeland, President 
 
 
19.0 District Parent Advisory Council (DPAC) Report – Athena Andritz, President 
 
 
20.0 Questions from the Press and Public Related to Agenda Items 
 
 
21.0 Suspend Regular Meeting & Move into In-Camera Meeting 
 
 
22.0 In Camera Motions brought forward for implementation 
 
 
23.0 Adjournment 
 

******************************    
 
 
Please Note: 
Where an individual/group knows in advance they wish to address the Board, a request in writing should be 
made to the Secretary-Treasurer one week in advance of the Board Meeting in accordance with Board Policy 
#1003.1. 
 
The request must indicate the subject of the presentation, any technology requirements (ie. screen, projector, 
laptop use) and the estimated time required for the presentation.  Presentations will be limited to a maximum of 
10 minutes, unless approved otherwise. 
 
If approval is granted, an electronic/written copy of the presentation must be provided no later than Thursday of 
the week before the date of presentation. 
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“PROVISIONAL” MINUTES 
SCHOOL DISTRICT NO. 60 (Peace River North) 

  
 

REGULAR MEETING Monday, October 20, 2025       
  5:30 p.m.  
 

Present: Helen Gilbert, Chair – Board of Education (Area 5) (via Zoom) 
Bill Snow, Vice-Chair (Area 5) 
Ida Campbell, Trustee (Area 4) 
Nicole Gilliss, Trustee (Area 3) 
Madeleine Lehmann, Trustee (Area 1) 
David Scott-Moncrieff, Trustee (Area 2) 
Tom Whitton, Trustee (Area 5) (via Zoom) 

 
Stephen Petrucci, Superintendent of Schools 
Wade Hart, Assistant Superintendent 
Angela Telford, Secretary-Treasurer 
Leah Reimer, Recording Secretary 

 
(Guests/Media) 
  Gwenn Bourdon 
 
Regrets: None 
 
 
 
This Regular Board Meeting will be recorded and uploaded to our district website 
 
Disclaimer: The definitive documentation and decisions of the Board are documented in the 
meeting minutes 
 
Any use of an electronic device such as a computer or cell phone is related to the business 
of the meeting  
 
The core values that guide the work of the school district are RESPECT, COMPASSION, 
HONESTY, RESPONSIBILITY, and RELATIONSHIPS. 

 
Call to Order  Chair Gilbert called the meeting to order at 5:30 p.m.    

 
Acknowledgement that today’s Board Meeting is being held within the traditional territory of the 
Dane Zaa and Treaty 8. 
 

 
Agenda   
   Approval of the Agenda 
 
Motion #125-25  Scott-Moncrieff/Lehmann 
   THAT the agenda be accepted as presented. 
        CARRIED. 
 
 
Presentations/Delegations 
   None 

   



Regular Agenda:  November 17, 2025  Page 7 
 

Trustee Engagement/Celebrations  
   At this time, opportunity was given for Trustees to report on activities 

undertaken and/or information of interest:   
 

Trustee Campbell (Area 4) 
• Welcome back to Ida after being away ill 
• Have been calling liaison schools 
• Attended Indigenous Education Council  

       
   Trustee Gilliss (Area 3) 

• COTW Meetings @ Clearview School 
• NPSS Volleyball games 

 
Trustee Lehmann (Area 1) 
• DPAC/SUPAC Meeting 
• BCPSEA Sector Call 
• Clearview PAC Meeting 
• District Joint Health & Safety Committee Meeting 
• NIB/NW Meetings – Terrace 
• IEP Competency Pro-D Presentation 

    
Trustee Scott-Moncrieff (Area 2) 
• Visited liaison schools 
• AI Committee meeting 

    
Vice-Chair Snow (Area 5) 
• COTW Meetings @ Clearview School 
• Visited NPSS, Dr. Kearney and Bert Ambrose 
• Elementary soccer games 
• NIB/NW Meetings - Terrace 
• IEP Competency Pro-D presentation 
• Delivered Staff Appreciation trays 
 
Trustee Whitton (Area 5) 
• New baby girl  
• Elementary Soccer Tournament 
 
Chair Gilbert (Area 5) 
• Staff Appreciation tray delivery 
• Sector Bargaining call 
• COTW Meetings @ Clearview School 
• Rural & Remote meetings - Year 2 report is going to board of 

directors.  Ongoing challenge to get data to complete the plan due 
to new ministry staff and the BCGEU strike 

• Elementary soccer tournament 
• NW/NIB Joint meeting – Terrace – helped organize and presented.   

Thank you to the SD60 team for their support of this event and 
being there 
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Minutes of the Regular Board Meeting 
    
   Approval of the Minutes 
 
Motion #126-25  Snow/Campbell                        

THAT the Regular Meeting Minutes of September 22, 2025 be adopted. 
         CARRIED. 
   
   Business Arising from the Minutes 
 The following business arose from the above noted Minutes: 

 
Cameron Lake Annual Report – was forwarded to West Moberly First 
Nations 

 
Framework Summary Report Review & Approval – the 24 spaces at CM 
Finch have now expanded to 39 spaces; updated data was provided at the 
NIB/NW Meetings. 

 
 
Approval of Excerpts 
 
Motion #127-25  Gilliss/Lehmann 

THAT the excerpts from the June 16, 2025 In Camera Meeting Minutes be 
approved and appended to these Regular Meeting Minutes. 

          CARRIED.    
 
Motion #128-25  Lehmann/Scott-Moncrieff 

THAT the excerpts from the June 26, 2025 Special In Camera Meeting 
Minutes be approved and appended to these Regular Meeting Minutes. 

         CARRIED.    
   
 

Announcements & Reminders 
 
October 20  Board Meeting   5:30 p.m. Board Room 
October 24  Provincial Council  9:00 a.m. Virtual 
October 24  NID Day (Pro-D Provincial) 

 October 28  SUP-PAC Meeting  12:00 p.m. Board Room 
  (Snow/Scott-Moncrieff) 

November 3  COTW Meeting   2:30 p.m. Alwin Holland 
 November 6/7  BCPSEA Symposium    Virtual 

November 10  NPAA Meeting   4:45 p.m. Dr. Kearney 
 November 11  Remembrance Day 
 November 17  Board Meeting   5:30 p.m. Board Room 
 November 19/20 Elementary V-Ball Tournament   ARYES 
 November 25  SUP-PAC Meetings  12:00 p.m. Board Room 
 November 26/27 Early Dismissal Days 
 November 27-29 BCSTA Trustee Academy   Vancouver 
 November 28  NID Day (Parent-Teacher Interviews) 
 December 1  COTW Meeting   2:30 p.m. Baldonnel 
 December 6  District Christmas Dinner/Dance   Pomeroy Hotel 
 December 11  IEC Council Meeting 

December 15  Board Meeting   5:30 p.m. Board Room 
 December 22 -   Christmas Vacation 
   January 2 
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Senior Staff Reports   
   Superintendent’s Report 

A written and electronic report was presented.  Topics discussed and 
reported included: 

 
   Human Resources Summary for Teachers & AO’s 

• For information purposes 
 
Superintendent’s Report 

   https://togetherwelearn.prn.bc.ca/2025/10/15/superintendents-report-october-2025/ 
• For information purposes 

 
SD 60 Literacy Grant Learning Plan 
• For information purposes 
 
Community Coaches 
• See motion below 
 
Out-of-District Field Trips 
• See motion below 
 

Motion #129-25  Whitton/Gilliss 
THAT the Board accept the Superintendent’s Report with the exception of 
Community Coaches and Out-of-District Field Trips. 

         CARRIED. 
 
Motion #130-25  Lehmann/Campbell 

THAT the Board approves the Community Coaches as presented. 
         CARRIED. 

 
Motion #131-25  Whitton/Gilliss 

THAT the Board approves the Out-of-District Field Trips as presented. 
         CARRIED. 

 
 

Secretary-Treasurer’s Report 
   A written report was presented.  Topics discussed and reported included:   
 

   Finance Update to September 30, 2025 
• For information purposes 
• There is a deficit that is normal for this time of year as we’re 

awaiting funding 
• September 30 enrollment came in slightly under the projected.   

Overall FTE fundable is 5,955, including Online Learning.  We were 
a little over 6,000 last year.  Once the number is verified by 
Ministry, it will be brought to the November 17th Board Meeting. 

 
Human Resources Summary Report 
• For information purposes 
• It was confirmed that we have some spare drivers and spare buses  

at this time 
 

Motion #132-25  Gilliss/Snow 
THAT the Board accept the Secretary-Treasurer’s Report. 

         CARRIED. 

https://togetherwelearn.prn.bc.ca/2025/10/15/superintendents-report-october-2025/
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Reports of Regular Committee of the Whole Meeting 
 
   Approval of the Minutes – October 3, 2025 
 
Motion #133-25  Gilliss/Lehmann                        

THAT the Board accept the Regular Committee of the Whole minutes of 
October 3, 2025 and its recommendations 

         CARRIED. 
 
   Business Arising from the Minutes 
   The following business arose from the above noted Minutes: 
   None 
 
   Policy Committee 
   None 
 
   Feedback on New Framework Process 

• The response from the administrator’s whose FESL’s were  
reviewed at the last COTW meeting was that this information was 
helpful and appreciated 

• Student Voice – the responses from the student’s during the  
Framework Presentations will be compiled and uploaded to the 
Board Share Point site 

 
 
Indigenous Education Council (IEC) Updates 

• Trustee Campbell attended the last meeting. 
• The Chair, Linda Dufresne, got in by acclamation. 
• Indigenous keepers – Stephen, Carleen and Pat will bring this to  

the board 
• Reviewed the framework and the rules 
ACTION:  Trustee Campbell will bring a full report to a future Board 
Meeting. 

 
 
Other Reports   

BCSTA 
• Provincial Council is October 24, 2025…Trustee Gilliss will be 

attending virtually 
 
BCPSEA 
• Trustee Lehmann forwarded some information pieces to trustees  

last week via email 
• Board Chair is attending a Sector Call tomorrow 

    
Board Pro-D Committee 
• Competency IEP Pro-D presentation took place before today’s  

meeting 
 

French Advisory Committee (FAC) 
• Related only to French Immersion programs not French as a  

Second Language 
• Ministry is asking for this committee to have broad representation 
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(ie. trustees, admins, parents, etc.) to set goals and talk about the 
state of French Immersion.  The goal is to keep the numbers up 
and how we can achieve that. 

• There are Special Purposes Funds in the amount of $1,500 to  
cover some of the committee expenses 

• Required to meet three times a year (October/January/June) 
• The recommendation is that we take the FAC and the duties related  

to it and give to the Ecole Central trustee liaison as they would be 
the most knowledgeable.  Trustee Whitton who is the trustee school 
liaison is willing to attend future meetings with Trustee Scott-
Moncrieff as a backup. 

 
 
Correspondence   
 
   BC Association of School Psychologists 

• Requesting a support letter, essentially looking for the same  
support as UNBC when they were trying to get a hybrid online 
learning program.   

• The BCASP would like more flexible training procedures and  
training be provided closer to home.  If they are successful, it would  
involve a commitment of our district in terms of staff mentoring. 

• Superintendent – staff are in favour of this advocacy 
• The Board is in favour of this as well but would like to create a  

customized letter to our district’s situation that believe will provide 
further advocacy.  The letter would also include our district’s 
assessment wait time backlog, the need to contract out services, 
etc. 

• Superintendent – can also include the challenges the north faces 
that were included in the UNBC letter 

ACTION:  The Superintendent will compose a draft letter this week and 
send to the Board Chair to review 

 
Meeting with Minister Beare Follow-up Letter 
• Letter has been sent; no response as of yet 

 
Brad Sperling, PRRD Director Letter re: Capital Contribution to 
Baldonnel Playground 
• Letter was sent and Brad responded back that the PRRD was  

happy to support the project and the Baldonnel community 
 

Minister of Infrastructure Letter 
• Basically, expropriate if we need or want to 
• Chair Gilbert noted that in Terrace, the Francophone school and  

the local public school district are looking at expropriation 
 

Minister Beare Response Letter re: BCSTA AGM Motions 
• Includes feedback on our own motion as well 
• Students who leave and go to Alberta and other places in Canada  

are not included in the numbers 
• Disappointed with Letter of Permission response as the advocacy 

work being done was looking for a more streamlined process; they 
are leaving the process as is.  Trustee Lehmann – feel the minister 
didn’t fully understand our concerns 
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Unfinished Business  
   The following unfinished business arose from the previous meeting 
minutes: 
    
   Staff Appreciation Follow-up 

• Total expenses for the goodie trays were $2,445.98 
• Numerous staff responded with appreciation and liked the trays 

they received; feedback was positive 
 
 

New Business  
Remembrance Day Ceremony – Wreath Placement 
• Trustee Representation 

o FSJ – Trustee Snow & Trustee Whitton 
o Hudson’s Hope – Trustee Gilliss or Chair Gilbert as backup 
o Taylor – Trustee Scott-Moncrieff & Trustee Campbell 
o Cecil Lake – Trustee Lehmann 

 
SD 60 Organization Charts 
• Each fall, it will be diarized to be on the agenda; they have also  

been uploaded to the Board SharePoint site and will be updated as 
needed. 

 
Board of Education Annual Work Plan 
• The plan has been updated and is a “living document” 
• Ministry is not holding a Partner Liaison Meeting this year due to  

budget cuts; it is unclear as to whether there will meetings in the 
future. 

ACTION:  Add to the November 3, 2025 COTW agenda to look into 
connecting with other local governments 

 
School Liaison Reps 2025-2026 
• Looking to see if any trustees are wanting to change their liaison  

schools; let Chair Gilbert know. 
• Will finalize in November during the Annual Board Elections 
ACTION:  Add School Liaison Reps to the November 17, 2025 Regular 
Agenda. 

 
 
PRNTA Update – Donna Bulmer, President 
   No report, not present 
 
 
CUPE Local #4653 Update – Jennie Copeland, President 

No report, not present 
 
 
District Parent Advisory Council (DPAC) Report – Athena Andritz, President 

No report, not present 
 
Questions from Press/Public  
 

At this time, opportunity was given for questions from the press: 
   None 
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Suspension & Move into In-Camera Meeting  
 

Motion #134-25  Snow/Scott-Moncrieff 
THAT the Board suspend the Regular Meeting and move into the In-
Camera Meeting. 

         CARRIED. 
 

Motion #135-25  Snow/Campbell                              
THAT the Board resume the Regular Meeting and those Motions made In 
Camera be brought forward for implementation. 

         CARRIED. 
     
Adjournment    
 
Motion #136-25  Snow/Whitton 

THAT the meeting be adjourned.   (7:15 p.m.) 
 

******************** 
 
 
               
  
 

______________________________     __________________________   
HELEN GILBERT, CHAIR,    ANGELA TELFORD, 
BOARD OF EDUCATION    SECRETARY-TREASURER 
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EXCERPTS 
 FROM THE SEPTEMBER 22, 2025 
 “IN CAMERA” MEETING MINUTES 

 
 
The meeting was called to order and the In-camera Meeting Minutes, June 16, 2025 were read and 
adopted. 

 
 
Business Arising 
• Update on Administrator Appointments 
• Northern Health Notice 
• Buick Bus Accident Update 
 
Superintendent’s Report 
Items discussed and reported included: 
• Ombudsperson Quarterly Report (October 1 – December 31, 2024) 
• NEW – Devin Gray 
 
Secretary-Treasurer’s Report 
Items discussed and reported included: 
• Labour Management Meeting Minutes – September 10, 2025 
• Flu Vaccination 
 
Other Reports 
• BCSTA 
• BCPSEA 
 
Correspondence 
• None 
 
Unfinished Business 
• Staff Appreciation Week 
• Cameron Lake Outdoor Education Center 
• Facilities Reorganization 
• Meeting with Minister Beare Follow-up Letter 

 
New Business 
• Brad Sperling, PRRD Director Letter re: Capital Contribution to Baldonnel Playground (Draft) 
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REGULAR MEETING 

 
REPORT TO THE  

 
BOARD OF SCHOOL TRUSTEES 

 
FROM THE SUPERINTENDENT OF SCHOOLS  

 
Monday, November 17, 2025 

 
Human Resources 

 
1. Human Resources Summary Report for Teachers 
 

HR Summary Report for Teachers & AO's - 2025/2026 

for the period of October 16 to November 13, 2025  
Personnel 
Assignments 

Leaves of 
Absence 

Admin 
Appointments 

Resignations 
/Retirements 

Reports on 
Teachers       

New assignments 3 1 
   

      
Changes to 
existing 

6 3 
   

      

Return from leave 
     

      

Payout prep 
     

 
Education 

 
1. Superintendent’s Report - 

https://togetherwelearn.prn.bc.ca/2025/11/13/superintendents-report-november-2025/ 
 

2. Out-of-District Field Trips (Attachment) 
Recommended Motion: That the Board of Education approve the attached Out-of-
District Field Trips as presented 

 
3. Posts of Responsibility (Attachment) 

Recommended Motion: That the Board of Education approve the attached Posts of 
Responsibility as presented 

 
 
Respectfully submitted 
 
 
Stephen Petrucci, EdD 
Superintendent of Schools

https://togetherwelearn.prn.bc.ca/2025/11/13/superintendents-report-november-2025/
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REPORT TO THE 

 
BOARD OF EDUCATION 

 
FROM THE SECRETARY-TREASURER 

Monday, November 17, 2025 
 

REGULAR  MEETING 
 

Operations 
 
1. Finance Update to October 31, 2025 (Attachment) 

 
 

2. 2025-2026 School District #60 Enrolment – Actual vs. Projected (Attachment) 
 
 

Human Resources 
 
1. Human Resources Support Staff Summary 

 
Human Resources Summary Report for Support Staff 

For period of October 17th, 2025, to November 13th, 2025 
 

 Personnel 
Assignments 

Leaves of 
Absence 

Resignations 
 

 
New assignments 

 
15 

 
1 

 
2 

 
Changes to existing 

 
9 

 
 

 
 

 
Return from leave 

 
 

 
 

 
 

 
Layoff 

 
 

 
 

 
 

 
Retirements 

 
2 

 
 

 
 

 
Termination 

 
 

 
 

 
 

 
 
 

 
 
 

Angela Telford, 
Secretary-Treasurer 
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SCHOOL DISTRICT #60 (PEACE RIVER NORTH) 
COMMITTEE OF THE WHOLE 

“REGULAR” MEETING MINUTES 
MONDAY, NOVEMBER 3, 2025 

2:30 P.M. 
 

 
Present: Helen Gilbert, Chair, Board of Education 

Bill Snow, Vice Chair 
Ida Campbell, Trustee 
Nicole Gilliss, Trustee 
David Scott-Moncrieff, Trustee 
Madeleine Lehmann, Trustee 
Thomas Whitton, Trustee 
 
Stephen Petrucci, Superintendent 
Wade Hart, Assistant Superintendent 
Carleen Andrews, Director of Instruction 
Angela Telford, Secretary Treasurer 
Leah Reimer, Executive Assistant 
 

Media/Guests:   
  Gwenn Bourdon 

Steve Berard, Moose Media 
 
Regrets: None 
 
 

Education 
 
Education Update 
Stephen Petrucci, Superintendent 

 
Framework Presentations 
 
Alwin Holland Elementary School 
Janny Lavoie, Administrator & Palma Vasarhelyi, Vice-Principal 
 
Student Voice 
• Several students from the school gave responses to the five student voice questions  

provided by the Board; opportunity was then given for additional questions from trustees, 
district staff and students. 

 
Framework Presentation 
• The administrators shared their presentation and answered questions and received  

feedback from trustees and district staff 
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FESL Review 
 
The Key Learning Centre 
• A good overview of key programs and who they are supporting 
• It was noted and the question was asked as to why they are still acting under an interim 

policy guide under Provincial Online Schools (POLS).  When provincial online schools went 
in, everyone who applied got approved.  Some are now cutting back and some are very 
aggressively selling their programs to generate support to keep going.  The importance of 
POLS is what we need to keep stressing because courses provided give students in rural 
locations choice. 

• The Wonowon blended program is evolving over time; there is more on-site prep and  
instruction happening as opposed to virtual.  There is a qualified teacher on site.  The plan 
is that the KLC will continue to pull back more and more. 

• KLC enrolment is down this year, keeping in mind there are variations throughout the year 
• Would like to see more goals and what they’re working on…even a little bit about  

celebration and where they’d like to go to next.  
 
C.M. Finch Elementary School 
• Total revamped format from last year 
• Would like to possibly see more cohort following for data; for some schools it would be  

beneficial to have that data 
• Appreciate that they provide the notes from their Staff Planning Day that gives insight into 

where their goals are generated from 
• Student Well Being was reported at 50%.  Helen – would like to go into past  board meeting  

minutes around the increase in the use of Community Coaches over time; there used to be 
more staff involvement in this area and does that have an effect on student well-being?  The 
number is concerning, but they are tackling it. 

• Stephen – it is helpful that the follow up to each goal is framed as an inquiry question and  
then followed up with strategies, targets and measures 

• Appreciate the link to district goals as well; a lot of comprehensiveness in their FESL 
• The link to District alignment is helpful 
• Using MDI data is helpful when gathering information on student voice 
 
• A reminder that there are extensive data pieces for all school sites on the Board Sharepoint  

for trustee review 
 
 

 Governance  
 
Board Meeting Follow Up Questions/Discussion 
Helen Gilbert, Board Chair 
• None 
 
 
Connection with Local Governments 
• Why do we want to connect and what do we want? 
• It is good to connect to discuss common topics and ways we can work together (eg. 

recruitment & retention).  If we all have a similar message it’s many voices saying the same 
thing in the way of advocacy. 

• In our Strategic Plan we talk about early childhood.  It would be good to let other local  
governments know more about our expanding role in this area now that we are under the 
Ministry of Education & Child Care (ie. number of spaces, building space, etc.) 

• Relationship building is beneficial but a recommendation of starting with less formal get- 
togethers 
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• Need to have district staff in attendance for reference and for relationship building as well 
• Would be beneficial to get to know who is recruiting for the City and Northern Health to help  

each other (ie. the combining of people and resources, when possible) 
 
ACTION:  Helen will look into this further and bring back to a future meeting 
 
 

Operations 
 
Operations Report 
Angela Telford, Secretary-Treasurer 
• The Facilities Department is currently fully staffed 
• Helen – with that in mind, looking for more detail in this report to assist the Board with their  

advocacy and understanding 
• Ida – once or twice a year it would be nice to have staff come and speak to the Board from  

them departments 
 
ACTION:  Angela will look into having Facilities Department staff come a couple of times a year to 
provide an update to the Board 
 
• CM Finch Rink – a community member who previously maintained the Baldonnel rink has 

received corporate sponsorship and put together a group of volunteers to clean up and 
maintain the rink going forward. 
o Facilities staff also joined in on the work bee to help and ensure there was district  

compliance 
o Helen -  the rink was originally put in by the C.M. Finch PAC with the City doing the  

flooding and snow removal; the PAC also had planned work bees.  There were then 
budget cuts with the City and they no longer could provide flooding and clearing.  
Job got too big for the PAC.  The Rotary Club then stepped in to help for a time. 

• S.T.A.R.S. Air Ambulance subscription – discussion followed as to the details of the  
subscription and is it a service to all rural schools. 
o Wade - it is for all of our rural schools as part of the district’s Emergency Response  

Plan 
o Nicole – would Hudson’s Hope now qualify to be added to the subscription as the  

local hospital is not providing the same services it used to 
o Questions also about the cost of the subscription and have we had to use it? 

 
ACTION:  District Staff will look into the details around the cost, use and also the possibility of 
adding Hudson’s Hope area 
 
• Having the SharePoint database of Privacy Impact Assessments (PIA) will be very  

beneficial to staff 
• Transportation Dashboard – what is this being created to address?  Angela – Kamal Sraw  

wants a “one stop shop” so she can see the daily operations of the buses (ie. what buses 
are getting maintained, are in service, etc.) to see availability.  Can also see the servicing 
schedule in more detail. 
o They are building the database from the ground up to see what we want or need for  

a good program going forward 
• Dr. Kearney classroom build – Bill has been there and taking pictures he can share 
• Regarding the Wonowon School Replacement & Dr. Kearney 8 Classroom builds, Stephen  

has been contacted by Ministry around the completion of these two projects and has 
responded around the beginning of January 2026.  As of yet, Ministry has not responded 
regarding their potential engagement in “grand openings”. 
o It was noted that when grand openings are being planned to ensure that the City  

and PRRD are invited 



REGULAR - November 17, 2025 Unfinished
Meeting Date Meeting Topic Action Item/Recommendation Assigned to: Business Completed

Oct 4/21 COTW Facilities Review - FCI Update Provide more detailed information in regards to the FCI report Angela x
Nov 4/24 COTW Policy Committee Meeting Trustees to review Policy Summary and bring foward policies they see need reviewing Ongoing
Jan 13/25 COTW Operations Report Look into the future of CM Finch Rink Angela  x
Feb 18/25 Board Superintendent's Report Discussion around recognition of community donations for a future meeting Angela x
Apr 14/25 Board Capital Plan Bylaw Provide further details to the board re: SSAC Angela x
May 20/25 Board Superintendent's Report Bring back an update re: the UBC Dental Health Project @ Taylor & Wonowon schools Stephen x
Oct 20/25 Board Indigenous Education Council (IEC) Trustee Campbell to bring a full report to a future Board Meeting Ida x
Oct 20/25 Board New Business - School Liaison Reps Add to Nov 17 Regular Agenda to finalize Leah  x
Nov 3/25 COTW Connection w/ Local Governments Helen to look into further & bring back to a future meeting Helen x
Nov 3/25 COTW Operations Report Look into having Facilities Dept staff come a couple times a year to report to the Board Angela x
Nov 3/25 COTW Operations Report District Staff to look into details around STARS Air Ambulance subscription Angela x

Completed
June 21/24 Board Correspondence Seamless BASC Request Letter - will send a response Helen x
June 21/24 Board Unfinished Business Early Childhood Funding Letter Helen x
Apr 14/25 Board New Business Bring back Finance Standing Committee presentation to a future meeting Helen  Sept 22/25
May 20/25 Board Policy Committee Meeting Send out Policies 5009 & 8005 & bring back to Sept 22 Board Mtg for adoption Leah Sept 22/25
Apr 14/25 Board Other Reports - BCSTA Improving Student Outcomes Report - bring back to a future meeting for discussion Helen Oct 6/25
9/22/2025 Board Superintendent's Report Cameron Lake Annual Report - Forward report to WMFN Helen  x
9/22/2025 Board Superintendent's Report Framework Summary Report Review & Approval - Confirm additional 24 spaces (page 27) Stephen  x
Oct 20/25 Board Correspondence - BCASP Compose a draft letter and send to Board Chair for review Stephen  x
Oct 20/25 Board New Business - Board Annual Plan Add to Nov 3 COTW Agenda re: connecting with local governments Helen Nov 3/25
Oct 6/25 COTW Framework Presentations (Student Voice) Administrator to compile responses to Student Voice & forward Leah  Ongoing



 

 

CONFLICT OF INTEREST UNDER THE SCHOOL ACT 

 

The School Act (SA or the Act) sets forth requirements for trustees relating to conflicts of interest. (I have 

referred to these requirements as the conflict law.)  

The following is basically a paraphrase of the School Act, though it includes some interpretation. When 

you have a specific problem, you should refer to the precise wording of the Act (section 55-64). If you are 

in doubt as to your correct course of action, seek legal advice.  

1. DO CONFLICT OF INTEREST LAWS JUST APPLY TO SCHOOL TRUSTEES?  

No. Elected officials of municipalities and regional districts must comply with similar 

provisions found in the Community Charter and Local Government Act. Members of the 

Legislative Assembly are governed by the Members’ Conflict of Interest Act.  

2. WHEN DOES THE CONFLICT LAW APPLY?  

The School Act provisions apply whenever the Board deals with matters in which a trustee 

has a pecuniary interest. It applies to all Board and committee meetings where these matters 

are considered. Where a conflict exists, the Act also prohibits any attempts to influence the 

voting on the matter in question, regardless of when or where these attempts occur. 

3. WHAT KINDS OF CONFLICT ARE COVERED?  

Only financial ones. If a matter being considered by the Board could monetarily affect you 

(or certain other persons associated with you), you are said to have a pecuniary interest in the 

matter. If you have a pecuniary interest, the law considers you to have a conflict, unless you 

fall within a few narrow exceptions discussed below (see questions 14, 22, 23 and 24).  

4. WHAT IF I FEEL THAT I HAVE A CONFLICT OF INTEREST THAT IS NOT 

FINANCIAL IN NATURE?  

Situations sometimes arise where you do not have a financial interest but your impartiality 

may reasonably be questioned. For example, the Board may be called on to deal with an issue 

involving close personal friends or relatives.  

At common law, you are not qualified to vote on a matter in which you have a “personal 

interest” that could lead a reasonably well-informed outsider to think that your judgment 

could be influenced by that interest, in other words that your personal interest would lead to a 

“reasonable apprehension of bias.”  

http://www.bclaws.ca/civix/document/LOC/complete/statreg/--%20S%20--/05_School%20Act%20%5bRSBC%201996%5d%20c.%20412/00_Act/96412_05.xml#part5
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These situations do not come within the SA provisions (unless they are also situations where 

there is a deemed or indirect pecuniary interest) but should still be avoided to protect the 

integrity of the Board’s decisions and keep the Board out of litigation. A good way to avoid 

them is to follow the same procedure as you would use for a conflict that fell within the SA 

conflict law.  

5. WHAT IF A DECISION DOES NOT IMMEDIATELY AFFECT ME BUT MIGHT IN 

THE FUTURE IF CERTAIN OTHER THINGS HAPPEN?  

It depends how likely that outcome is, based on reasonable expectations.. The key question is 

whether the likelihood is so low that it could not reasonably be regarded as likely to influence 

the trustee. If the possibility is remote it would probably not be considered a conflict. If it is 

reasonably likely, then it would. 

6. DOES THE CONFLICT LAW APPLY TO ME IF I WILL NOT BE PERSONALLY 

AFFECTED BY THE BOARD’S DECISION?  

It may still apply. The conflict law says that the pecuniary interests of certain people 

associated with you through family or business relationships will be treated as though they 

were your personal pecuniary interests.  

7. WHICH FAMILY MEMBERS ARE INCLUDED?  

The financial interests of the following family members are considered to be your interests 

for the purposes of determining conflicts:  

 spouse  

 parent  

 child. 

 

8. WHO IS INCLUDED IN “SPOUSE”?  

A “spouse” includes your husband or wife. A “spouse” also includes a person who is not 

married to you but who lives with you in a marriage-like relationship and has been so living 

with you for at least the past two (2) years. A husband or a wife who is separated from you 

and living apart from you is still considered to be your spouse unless there is a written 

separation agreement or a court order recognizing the separation.  

9. WHO IS INCLUDED IN “PARENT”?  

Just your own parents, not parents-in-law.  

10. WHO IS INCLUDED IN “CHILD”?  

Not only your own children and adopted children, but also others whom you treat as members 

of your family. It is not clear how far “member of your family” extends. Adult children are 

included, whether or not they reside with you.   
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11. WHAT IF I DON’T KNOW ABOUT A FINANCIAL INTEREST THAT MY SPOUSE, 

PARENT OR CHILD HAS?  

Then it doesn’t count. You should, however, disclose the interest as soon as it is discovered. 

12. WHAT KINDS OF BUSINESS INTERESTS ARE COVERED?  

You are considered to have a pecuniary interest in a matter if the Board’s decision could 

reasonably be expected to monetarily affect  

 your employer 

 your business partner 

 a member of a firm of which you are also a member 

 a private corporation in which you (or someone acting on your behalf) hold shares, or 

of which you (or someone acting on your behalf) are a director or senior officer  

 a public corporation in which you (or someone acting on your behalf) hold a 

controlling interest, or of which you (or someone acting on your behalf) are a director 

or senior officer.  

It is likely that such interests would be deemed to also be your interests, although they may, 

in the specific circumstances, be considered too remote to constitute a conflict under the 

School Act.  

13. WHAT IS A CONTROLLING INTEREST IN A PUBLIC COMPANY?  

Any interest in shares, except an interest which is only by way of security, where the shares 

carry more than 10 per cent of the votes for the election of the company’s directors.  

14. I BELONG TO A CO-OP THAT HAS DEALINGS WITH THE BOARD. DOES THE 

CONFLICT LAW APPLY? WHAT ABOUT MY MEMBERSHIP IN A CREDIT 

UNION?  

No, the conflict law does not apply in either case. The SA has a specific exemption for 

pecuniary interests that arise only from membership in a cooperative association or a credit 

union.  

15. WHAT ABOUT NONPROFIT ORGANIZATIONS WITH WHICH I AM 

ASSOCIATED AS A MEMBER, DIRECTOR OR OFFICER?  

If you personally stand to gain or lose monetarily because of the Board’s decision, even if the 

decision relates to an association or group with which you are involved, you have a pecuniary 

interest.  

If you do not stand to gain or lose monetarily, but the non-profit organization does, you 

would be considered to have a form of indirect pecuniary interest. Even though the 

organization is non-profit, it still has monetary interests, and indeed, these interests may 

affect the viability of the organization.  



4 
 

 
February 2015 Update 

16. IF I HAVE A PECUNIARY INTEREST IN A MATTER BEING CONSIDERED AT A 

BOARD OR COMMITTEE MEETING, WHAT DO I DO?  

As soon as you are aware that the Board or a committee is considering a matter in which you 

have a pecuniary interest, you must:  

 state that you have a pecuniary interest in the matter  

 state the general nature of the pecuniary interest  

 if the meeting is closed to the public, leave the meeting until the matter has been dealt 

with  

 not take part in any discussion of the matter  

 not attempt in any way to influence the voting on any question in respect of the  

matter, before, during or after the meeting  

 abstain from voting on any question in respect of the matter.  

This does not apply to pecuniary interests that are too remote or insignificant to reasonably be 

considered as likely to influence you (as discussed below, see question 21.)  

17. CAN I DISCUSS THE MATTER WITH OTHER TRUSTEES AFTER THE 

MEETING IS OVER?  

The conflict law does not prohibit you from doing so, but it is advisable to avoid discussions. 

You are prohibited from attempting to influence voting. Since procedural bylaws allow for 

reconsideration under some circumstances, discussions after the meeting can easily be 

construed as an attempt to influence the voting, especially if some reconsideration follows 

your discussion.  

18. WHAT HAS TO GO IN THE MINUTES?  

If a meeting is open to the public, the minutes must show that you disclosed a pecuniary 

interest and the general nature of the interest as you stated it at the meeting. It is good practice 

for the minutes to show that you took no further part in the proceedings dealing with that 

matter.  

If the meeting is not open to the public, then the minutes of the next open meeting must 

include a statement that you disclosed a pecuniary interest during the closed meeting. It is not 

necessary to include in the minutes any statement of the general nature of that interest. (This 

applies to both Board and committee meetings, including meetings where the Board sits as a 

committee of the whole.)  

Where Board meetings are closed to the public, the Act requires that a record containing a 

general statement as to the nature of the matters discussed and the general nature of the 

decisions reached be prepared and be open for inspection.  (This applies only to meetings of 

the Board, not meetings of committees or meetings of the Board in committee of the whole.) 

Although the conflict law does not deal with that record, it would be advisable to include the 

statement of disclosure (but not the nature of the interest) in that record also.  
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19. WHAT IF I AM NOT AT THE MEETING WHERE THE MATTER IS DISCUSSED?  

It is important to review the minutes of any meeting that you missed. If something in which 

you have a pecuniary interest was considered at that meeting, then you must make a 

disclosure statement and fulfill any of the other requirements that apply at the very next 

meeting you attend.  

20. WHAT IF THERE ARE SO MANY ABSTENTIONS BECAUSE OF CONFLICTS 

THAT THERE IS NO QUORUM TO DEAL WITH THE MATTER BEFORE THE 

BOARD?  

The Board will have to get a court order authorizing it to consider, discuss and vote on the 

matter.  (If unopposed, this should not take long to obtain.)  The court can order that the 

conflict provisions don’t apply and then all trustees can participate in the decision-making, 

subject to any conditions that the court imposes.  

21. DO I HAVE TO GO THROUGH ALL THIS WHEN MY PECUNIARY INTEREST IS 

SO SMALL THAT IT COULDN’T REASONABLY BE CONSIDERED AS 

CREATING A CONFLICT OF INTEREST?  

No, you don’t. There is a specific exemption in the Act for pecuniary interests that are so 

remote or insignificant that they cannot reasonably be regarded as likely to influence you. 

However, be very careful about concluding that your interest is so small it doesn’t count. 

Courts have interpreted this exception very narrowly.  

22. HOW CAN WE VOTE ON OUR REMUNERATION AND EXPENSE 

ALLOWANCES? OR ON ATTENDANCES AT CONFERENCES?  OR 

REIMBURSEMENT FOR LEGAL FEES?  

The Act makes a specific exception for any matter where a trustee’s interest arises from being 

entitled to receive any indemnity, expenses, or remuneration payable to one or more trustees.  

23. MY HUSBAND WORKS FOR THE BOARD OF EDUCATION.  HIS TERMS OF 

EMPLOYMENT ARE COVERED IN THE COLLECTIVE AGREEMENT 

BETWEEN THE BOARD AND ONE OF THE UNIONS REPRESENTING 

EMPLOYEES. WHAT SORTS OF ISSUES DO I HAVE TO STAY OUT OF?  

Firstly, you will have to stay out of matters that affect your husband as an individual 

employee in a significant way, (e.g. his application for leave, a complaint against his conduct, 

or a student discipline matter in which he is a witness.) Some of these matters may not be 

actual pecuniary interests, but may lead the public to a “reasonable apprehension of bias,” in 

other words, the situation makes it look as though the Board of Education could be making 

decisions based on personal relationships. You will probably find these situations easy to spot 

and easy to understand why you should withdraw.  

Secondly, you will have to stay out of collective bargaining with the union representing your 

husband. This includes negotiation and ratification votes, and even decisions on the process 
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(e.g. who will be on the bargaining committee). Because your husband has a pecuniary 

interest in the collective agreement, you do too. The agreement is looked at as a whole; you 

cannot break it down into parts that have a financial impact on your husband and parts that 

don’t and participate in negotiations only on the latter.  

You will be able to participate in some contract administration (grievance) matters and not in 

others. Many other matters that the Board of Education decides will have various impacts on 

school district staff. These each must be considered case-by-case.  

The BC Public School Employers’ Association’s (BCPSEA) Constitution and Bylaws 

address circumstances when a person may be ineligible to be a board’s representative to 

BCPSEA due to pecuniary interest. 

24. WHO CAN CHALLENGE ME IF THEY THINK I HAVE NOT OBEYED THE 

CONFLICT LAW? HOW?  

Any elector can apply to the BC Supreme Court for a court order stating that you have failed 

to comply with the requirements of the Act.  

25. WHAT TIME LIMITS DOES A CHALLENGER HAVE TO MEET?  

There is a time limit of six (6) weeks from the time the person challenging you first knew 

about the alleged breach. After four (4) years from the alleged breach, no court challenge can 

be taken.  

26. WHAT HAPPENS TO ME IF A COURT FINDS THAT I BROKE THE CONFLICT 

LAW?  

You are disqualified as a trustee unless the court finds that you broke the law through 

inadvertence or a good faith error in judgment. The disqualification is not a lasting one. You 

can run again in the by-election or a future election and hold office if you win.  

If you gained financially from your breach of the conflict laws, the court may order you to 

pay back your gains.  

27. IF A TRUSTEE BREAKS THE CONFLICT LAWS, IS THE BOARD DECISION 

STILL VALID?  

Yes, unless the Board takes steps to void its decision. The Board has this option for two (2) 

years from the date of the passing of the resolution or bylaw unless voiding the resolution 

would prejudice the rights of someone who didn’t know about the breach, who acquired 

rights under the resolution or bylaw and who acted in good faith on those rights.  

Third parties aggrieved by the Board’s decision may in some cases have legal remedies. 

There is also a possibility that a court can set aside a Board decision where a trustee voted 

who was disqualified at common law from voting (see question 4 above).  

http://www.bcpsea.bc.ca/documents/const-bylaws.pdf
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28. WHAT CAN I DO TO PROTECT MYSELF IF I AM NOT SURE WHETHER I HAVE 

A LEGAL CONFLICT?  I DON’T WANT TO ABSTAIN FROM EVERYTHING, 

THAT’S NOT WHAT I WAS ELECTED FOR!  

Your first source of advice will be the knowledge and experience of your Superintendent 

and/or Secretary-Treasurer. If, after discussing the matter with them, you are still in doubt or 

others are challenging your participation, the best way to protect yourself is to get a legal 

opinion. If you act in good faith on legal advice that states that you are not in conflict, then 

even if the court disagrees with that advice and finds you broke the conflict law, the court 

may find that you acted out of a good faith error in judgment.  

29. WHAT SHOULD I DO WHEN I THINK ANOTHER TRUSTEE HAS A CONFLICT 

OF INTEREST THAT HE IS NOT RECOGNIZING? HOW ARE “GREY AREAS” 

DEALT WITH?  

The primary responsibility for compliance with the School Act conflict of interest provisions 

belongs to the individual trustee. Trustees are not required to “play it safe” by withdrawing 

whenever there is a suggestion that they have a conflict of interest, although many trustees 

follow a practice of making sure that they withdraw whenever they believe the public could 

consider them to be in a conflict situation. Trustees have the right to participate fully unless it 

would contravene the School Act or the common law.  

It is not improper for one trustee to question whether another trustee has a conflict of interest 

with respect to a specific issue before the Board. Such questions can alert a trustee to an 

aspect of the issue that he may not have considered.   

Before you raise such a question in a formal Board meeting, you should do some homework. 

Ask the Superintendent or Secretary-Treasurer (or Board Chair or an experienced trustee) 

about the situation: they may have dealt with similar issues in the past and may have more 

information about the trustee’s circumstances that bear on whether there is a conflict. You 

may raise the question informally with the trustee, particularly if you are considering raising 

questions at a meeting of the Board.   

HOW SHOULD I RESPOND IF ANOTHER TRUSTEE QUESTIONS ME ABOUT A 

POSSIBLE CONFLICT IN A MATTER BEFORE THE BOARD? 

You should answer as a question of ethics. If the answer involves sensitive personal 

information it may be handled outside the public meeting to protect personal privacy. The 

integrity of the Board’s decision-making processes is a legitimate concern of all trustees. 

Your answer may be sufficient to put the question of conflict at rest (e.g., my son no longer 

works for that company) or may acknowledge the facts giving rise to the concern and indicate 

why you believe you do not have a conflict requiring you to disclose, abstain, etc.  
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30. IF I FORMALLY RAISE THE QUESTION OF ANOTHER TRUSTEE’S CONFLICT 

OF INTEREST IN WRITING OR IN A BOARD MEETING, DOES THAT HAVE 

ANY LEGAL EFFECT?  

Questions about conflict of interest may be meant only as friendly reminders or may be 

intended to formally put the other trustee on notice. Whatever the intention, such warnings 

would be relevant if the other trustee’s participation in an issue were later challenged in court 

and the trustee claimed that participation was inadvertent, i.e. he just didn’t notice that he had 

a pecuniary interest in the matter before the Board. (For example, his son’s company was 

included in a list of subcontractors in a contract being approved by the Board.) If other 

trustees or a board officer had pointed out the pecuniary interest to him, this would not be a 

convincing excuse.  

If it is suggested to a trustee that he or she should leave the meeting for a certain agenda item, 

the trustee should ensure that he understands the grounds for the concern expressed and then 

can either make a statement of disclosure and withdraw from discussion as required by the 

School Act, or state that he has considered the issue and concluded that he has no pecuniary 

interest in the matter that could reasonably be considered to be likely to influence his vote. 

Normally the discussion would end there.  

31. CAN I GET LEGAL ADVICE FROM BCSTA ON WHETHER OR NOT I HAVE A 

CONFLICT?  

Yes and no. For legal purposes, BCSTA’s client is the Board of Education, not the individual 

trustees, so using BCSTA legal services is different from getting your own legal advice. You 

can call BCSTA for an informal discussion of your own situation and whether you have a 

conflict. Such discussions are not confidential from the rest of the Board or Board officers.  

 

Disclaimer:  This document provides general information and should not be relied upon as legal advice. 



Definitions

In this Part:

"child" includes a person whom the trustee has demonstrated a settled intention to treat as a member of the trustee's family;

"controlling interest" means

an interest that a trustee must disclose under section 5 (1) of the Financial Disclosure Act, or

an interest in shares in a corporation carrying more than 10% of the votes for the election of the directors of the
corporation, other than an interest by way of security only;

"court" means the Supreme Court;

"meeting" includes a meeting of a committee of trustees;

"parent" includes a person whom the trustee has demonstrated a settled intention to treat as a member of the trustee's family;

"pecuniary interest" means, with respect to a trustee, an interest in a matter that could monetarily affect the trustee and
includes an indirect pecuniary interest referred to in section 56;

"senior officer" means a senior officer as defined in the Business Corporations Act;

"spouse", subject to subsection (2), means a person who

is married to a trustee, or

is living with a trustee in a marriage-like relationship, and has lived as such for a continuous period of at least
2 years.

A person is not a spouse for the purposes of this Part if

the person is separated and living apart from the trustee, and

the person and the trustee

have entered into a written agreement under which they have agreed to live apart, or

are subject to an order of the court recognizing the separation.

Indirect pecuniary interest

For the purposes of this Part, a trustee has an indirect pecuniary interest in any matter in which the board is concerned if

the trustee or the trustee's nominee

is a shareholder in or a director or senior officer of a corporation that does not offer its securities to the
public, or

has a controlling interest in or is a director or senior officer of a corporation that offers its securities to
the public,

and the corporation has a pecuniary interest in the matter, or

the trustee is a partner of a person, is a member of a firm or is in the employment of a person or firm that has a
pecuniary interest in the matter.

Deemed pecuniary interest

For the purposes of this Part, the pecuniary interest of a spouse or of a parent or child of the trustee is, if known to the trustee,
deemed to be also the pecuniary interest of the trustee.

Duty of trustee
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https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/96139_01
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/02057_00


If a trustee has any pecuniary interest in any matter and is present at a meeting of the board at which the matter is
considered, the trustee

must at the meeting disclose the trustee's pecuniary interest and the general nature of the pecuniary interest,

must not take part in the discussion of or vote on any question in respect of the matter, and

must not attempt in any way, whether before, during or after the meeting, to influence the voting on any
question in respect of the matter.

If the meeting referred to in subsection (1) is not open to the public, in addition to complying with the requirements of that
subsection the trustee must immediately leave the meeting or the part of the meeting during which the matter is under
consideration.

If the pecuniary interest of a trustee is not disclosed as required by subsection (1) by reason of the trustee's absence from
the meeting, the trustee must disclose the pecuniary interest and otherwise comply with the requirements of that
subsection at the first meeting of the board attended by the trustee after the meeting referred to in that subsection.

Exceptions

Section 58 does not apply to a pecuniary interest in any matter that a trustee may have

by reason of the trustee having a pecuniary interest in the matter which is a pecuniary interest in common with
electors generally,

by reason of the trustee being entitled to receive any indemnity, expenses or remuneration payable to one or
more trustees in respect of the matter,

by reason only that the trustee is a member of an association incorporated under the Cooperative Association
Act or a credit union having dealings or contracts in respect of the matter with the board of the school district
of which the trustee is a trustee, or

by reason only of a pecuniary interest of the trustee that is so remote or insignificant in its nature that it cannot
reasonably be regarded as likely to influence the trustee.

Record of disclosure

If a meeting is open to the public, every disclosure of pecuniary interest and the general nature of it made under section 58
must be recorded in the minutes of the meeting.

If a meeting is not open to the public, the fact that a disclosure of pecuniary interest was made under section 58, but not
the general nature of that interest, must be recorded in the minutes of the next meeting that is open to the public.

Remedy for lack of quorum

When the number of trustees who, because of this Part, are disqualified from participating in a meeting is such that at that
meeting the remaining trustees are not of sufficient number to constitute a quorum, the board may apply to the court
without notice to any person for an order authorizing the board to give consideration to, discuss and vote on the matter out
of which the pecuniary interest arises.

The court, on application under subsection (1) and after giving any direction as to service considered appropriate, may
declare that section 58 does not apply to the board in respect of the matter in relation to which the application is brought,
and the board may then give consideration to, discuss and vote on the matter in the same manner as though none of the
trustees had any pecuniary interest in the matter, subject only to the conditions and directions that the judge may consider
appropriate and so order.

Application to court
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Subject to subsection (3) an elector may, within 6 weeks after the fact comes to the elector's knowledge that a trustee may
have contravened section 58, apply to the court for a determination of the question of whether the trustee has contravened
section 58.

The elector in the application must state the grounds for alleging a contravention of section 58 by the trustee.

No application may be brought under subsection (1) after the expiration of 4 years from the time at which the
contravention is alleged to have occurred.

Remedy

Subject to subsection (2), if the court determines that a person, while holding the office of trustee, has knowingly
contravened section 58, the court

must, in the case of a person currently holding office as a trustee, declare the office of the trustee vacant, and

may, if the contravention has resulted in financial gain, require the person to make restitution to the party
suffering the loss or, if that party is not readily ascertainable, to the board of which the person is a trustee or
former trustee.

If the court determines that a person who is currently holding an office of trustee contravened section 58 and finds that the
contravention was committed through inadvertence or because of an error in judgment made in good faith, the person is
not subject to having the person's office declared vacant under subsection (1).

An office declared vacant under subsection (1) must remain vacant if the decision is appealed, and no election to fill the
office may be held until the final determination of the matter or until the next general school election, whichever is earlier.

Proceedings voidable

The failure of any person to comply with the requirements of section 58 does not of itself invalidate any proceedings of
the board, but the proceedings are voidable at the instance of the board before the expiration of 2 years from the date of
the passing of the resolution or bylaw in respect of which the failure occurred.

Subsection (1) applies unless to invalidate the proceedings would adversely affect the rights of another person who
acquired those rights under or as a result of the proceedings and who acted in good faith and without actual notice of the
failure to comply with section 58.
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(2)

(3)
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(a)

(b)

(2)

(3)
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2025-2026 Posts of Responsibility 
 

for BOARD APPROVAL – November 17, 2025 
 
 

School / Department FTE Teacher Name Subject / Area of PoR 
    

Hudson’s Hope 1.0 Victoria Mee Hudson’s Hope 
   (effective date October 30, 2025) 
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BOARD OF EDUCATION 
School District No. 60 
(Peace River North) 
 

 
5000 Health & Safety 
 
5004.2 Child Abuse Reporting Protocols 
 
Adopted:   
Revised:   
Reviewed:  
 
Reference: BC School Act 
   Child, Family and Community Service Act  (Part 3) Child Protection 
   Child, Family and Community Services Act 
   BC handbook for Action on Child Abuse and Neglect 
   Reporting Child Abuse in BC 
 
Policy 
 
When a School District No. 60 employee has reasonable grounds to suspect that a student has 
been abused—or if a student discloses and makes an allegation, the employee shall follow the 
guidelines below and all required district and legal procedures. This applies whether the 
suspected abuser is a community member or another School District employee. 
 
 
Guidelines/Principles: 
 
Staff will be guided by the Child, Family and Community Services Act and the procedures 
described in the British Columbia Handbook for Action on Child Abuse and Neglect. 
Recognizing Child Abuse and Neglect Child abuse can take physical, sexual, or emotional forms, 
or may take the form of parental neglect.  The descriptions of physical abuse, emotional abuse, 
emotional harm, sexual abuse, sexual exploitation, and neglect are contained in the B.C 
Handbook for Action on Child Abuse and Neglect (2017). 
 
 
Reporting Procedures 
 
1. If the suspected abuser is a parent, caregiver, student, or adult in the community: 

 
1.1 Immediate Danger 

Call 911 for police assistance 
 

1.2 Report to MCFD 
Contact the Ministry of Children and Family Development (MCFD): 
• Working Hours (Mon–Fri, 8:30 a.m.–4:30 p.m.): 

o Fort St. John Office: 250-263-0121 

https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/96412_03#division_d2e3457
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/00_96046_01
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/00_96046_01
https://www2.gov.bc.ca/assets/gov/public-safety-and-emergency-services/public-safety/protecting-children/childabusepreventionhandbook_serviceprovider.pdf
https://www2.gov.bc.ca/gov/content/safety/public-safety/protecting-children/reporting-child-abuse
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o Enquiry BC: 1-800-663-7867 (ask for local MCFD office) 
• After Hours (Evenings, Weekends, Holidays): 

o MCFD: 1-800-663-9122 
o Helpline for Children: 310-1234 (no area code needed) 
o  

1.3 Internal Notification 
Inform the Administrative Officer/Supervisor that a report has been filed. 

 
2. If the suspected abuser is a School District No. 60 employee: 

 
2.1 Report to MCFD 

 
2.2 Initial Reporting 

Report to the Administrative Officer/Supervisor. 
• If the alleged perpetrator is the Administrative Officer/Supervisor, report directly to 

the Superintendent of Schools or designate. 
 

2.3 Escalation 
The Administrative Officer/Supervisor will report to the Superintendent or designate and 
provide all required and relevant information. 

 
2.4 Superintendent Responsibilities 

• Notify relevant employee organizations or associations 
• Investigate to determine if suspension is warranted (School Act) 
• Notify parents/guardians of affected students 
• Notify RCMP if criminal investigation is warranted 

o It is required by law that administrative officer/supervisors must cooperate 
with police in criminal investigations 

• Notify MCFD if student protection is required 
 
 
Reminders 

• Do not communicate with the suspected abuser. This is the responsibility of MCFD 
and/or police. 

• Schools must provide a private space for MCFD interviews. 
• Only MCFD and police are responsible for investigations and informing families. 
• Schools must not release information to other individuals or agencies. 

 
 
Annual Review 
This policy and procedure will be reviewed annually with staff annually 
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BOARD OF EDUCATION 
School District No. 60 
(Peace River North) 
 

 
5000 Health & Safety 
 
5004 Child Abuse 
 
Adopted:  1995-01 
Revised:   
Reviewed: 2025-03 
 
Reference: BC School Act 
   Child, Family and Community Service Act - Part 3 Child Protection 
 
 
Policy 
 
When a School District No. 60 employee has reasonable grounds for suspecting another 
employee is abusing a student or if a student discloses and makes an allegation naming a School 
District employee, the employee shall follow the steps as outlined below in the Regulations 
attached to this policy. 
 
 
Guidelines/Principles: 
 
When a School District No. 60 employee has reasonable grounds for suspecting another 
employee is abusing a student or if a student discloses and makes an allegation naming a School 
District employee, the employee shall immediately proceed with the following steps: 
 
1. Report to the administrative officer/supervisor. (Note - In the case where the administrative 

officer/supervisor is the alleged perpetrator, the employee will report directly to the 
Superintendent of Schools.) 

 
2. The administrative officer/supervisor will report directly to the Superintendent of 

Schools/Secretary-Treasurer or designate.  If the Superintendent /Secretary-Treasurer is 
unavailable, the Assistant Superintendent / Controller shall be notified. 
 
Information which the Superintendent/Secretary-Treasurer or designate will require 
includes: 

 
a) name, age, grade and telephone number of the student 
b) names of the parents/guardians 
c) details regarding the incident 
d) name and telephone number of the employee reporting 
e) name and telephone number of the employee accused 

https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/96412_03#division_d2e3457
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/00_96046_01%23section1
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3. The Superintendent/Secretary-Treasurer or designate will: 
 

a) Notify any other people who may be appropriate, such as presidents of local 
employee organizations or associations involved. 

 
b) Investigate to determine whether or not suspension of the employee is warranted.  

(See The School Act).  An administrative officer/supervisor may be asked to assist 
in this task.  The alleged perpetrator and the student making the allegation may or 
may not be notified/involved. 

 
c) Be responsible for notifying the parents/guardians of any students who may have 

been affected. 
 
d) Notify the R.C.M.P RCMP. if it has been determined there are grounds for a 

criminal investigation.  It is required by law that Administrative officers/supervisors, 
by law, must cooperate with police in criminal investigations. 

 
e) Notify the Organization??Superintendent of Family and Child Services, if 

necessary, to ensure the protection of students.  Typically, protection would be 
assured by the temporary suspension from duties of the alleged offender. 
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BOARD OF EDUCATION 
School District No. 60 
(Peace River North) 
 

 
5000 Health & Safety 
 
5004.1 Reporting of Suspected Child Abuse and Neglect 
 
Adopted:  2011-10 
Revised:   
Reviewed: 2025-03 
 
Reference: Child, Family and Community Services Act 
   Responding to Child Welfare Concerns    
   BC handbook for Action on Child Abuse and Neglect 
   Reporting Child Abuse in BC 
 
 
Policy  
 
When a School District No. 60 employee has reasonable grounds for suspecting a student has 
been abused or if a student discloses and makes an allegation, the employee shall follow the 
steps as outlined below: in the Regulations attached to this policy.  
 
 
Guidelines/Principles: 
 
In reporting incidents of suspected child abuse or neglect, staff will be guided by the provisions 
of the Child, Family and Community Services Act procedures described in the British Columbia 
Handbook for Action on Child Abuse and Neglect. 
(www.mcf.gov.bc.ca/child.../pdf/handbook_action_child_abuse). 
 
1. Staff must make a report when there is any reason to believe that a child has been or is 

likely to be abused or neglected, and that the parent is unwilling or unable to protect the 
child. 

 
1.1 If a child is in immediate danger, call 911 for local police assistance 
 
1.2 If the suspected abuser is a parent, caregiver, student or adult in the community, 

report the incident to child welfare worker at the local Ministry of Children and Family 
Development (MCFD) office 

 
1.2.1 During working hours (Monday to Friday, 8:30 a.m. to 4:30 p.m.) 

 
 Children & Family Services, Fort St. John Office 250-263-0121 
 Enquiry BC: 1-800-663-7867 and ask for your local MCFD office 

 

https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/00_96046_01
https://www2.gov.bc.ca/assets/gov/public-safety-and-emergency-services/public-safety/protecting-children/child_abuse_prevention_handbook-general_public_booklet.pdf
https://www2.gov.bc.ca/assets/gov/public-safety-and-emergency-services/public-safety/protecting-children/childabusepreventionhandbook_serviceprovider.pdf
https://www2.gov.bc.ca/gov/content/safety/public-safety/protecting-children/reporting-child-abuse
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1.2.2 After Hours (Monday to Friday 4:30 p.m. to 8:30 a.m., Saturday, Sunday and 
statutory holidays) 

 
 MCFD: 1-800-663-9122 
 Helpline for Children:  310-1234 (no area code necessary) 

 
1.3 Inform the Principal Administrative Officer/Supervisor that a report has been filed.  

The Administrative Office/Supervisor Principal will inform the Superintendent that a 
report has been made to the MCFD. 

 
 
2. If the suspected abuser is a District employee, see Policy 5004 Child Abuse.  inform the 

Principal of the suspected abuse.  The Principal will inform the Superintendent.  The 
Superintendent will contact the appropriate authorities. 

 
 
3. Reminders 
 

1.1 No communication is to be made with a suspected abuser.  This is the responsibility of 
the MCFD child welfare worker and/or police. 

 
1.2 Schools must provide a private space where an MCFD child welfare worker can 

interview children. 
 
1.3 It is the responsibility of the Ministry of Children and Family Development MCFD and 

the police to investigate and to inform the parents and victims of their concerns.  
Schools are to direct any inquiries back to these agencies.  Schools are not to discuss 
or release information to any other individuals. 

 
 
4. Annual Review 
 

This procedure of reporting suspected child abuse and neglect will be reviewed with 
Administrative Officers/Supervisors principals and their staff on an annual basis. 
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BOARD OF EDUCATION 
School District No. 60 
(Peace River North) 
 

 
5000 Health & Safety 
 
5013 Emergency Health Response – AEDs and Naloxone Kits 
 
Adopted:   
Revised:   
Reviewed:  
 
Reference: School Act - Section 88(1) and 168(2)(t) 
   Support Services for Schools Order 
 
 
Policy 
 
A timely and effective response to unexpected health emergencies is essential to ensuring a 
safe school environment. Unexpected health emergency incidents can occur without warning 
and require immediate action to improve survival outcomes by providing critical intervention 
before emergency responders arrive. Ensuring that our schools are equipped and prepared to 
respond supports student and staff safety at school, enabling school communities to focus on 
learning and well-being while increasing confidence and security.  
 
 
Guidelines/Principles: 
 
Automated external defibrillators (AEDs) and naloxone kits need to be made accessible at all 
schools. 
 
• Tools need to be clearly marked with standardized signage to support easy identification 

and use 
• Routine inspections need to be carried out to ensure functionality and monitor expiry dates 
• Barrier-free access will be provided to accommodate diverse user needs 
• Tools will be presented in a non-stigmatizing manner to encourage comfortable and 

equitable use 
 

https://www2.gov.bc.ca/assets/gov/education/administration/legislation-policy/legislation/schoollaw/e/m149_89.pdf
https://www2.gov.bc.ca/assets/gov/education/administration/legislation-policy/legislation/schoollaw/e/m149_89.pdf






the northern way of caring

Fort St. John OPS Site – Monthly Visits
(Data from March 18 2025 to September 31, 2025)
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