
 School District #60 (Peace River North) 
Committee of the Whole 

Regular Meeting 
Monday, November 6 @ 1:30 p.m. 

AGENDA 
 

 
Education 

 
1. Education Update 

Stephen Petrucci, Superintendent 
 
Framework Presentations & Departmental Reports (Attachments) 

 
 Inclusive Education     1:30 – 2:00 p.m. 
 Keith MacGillivray, Learning Services Principal 
 
 Energetic Learning Centre    2:15 – 2:45 p.m. 
 Lori Coulter, Vice-Principal 
 
 North Peace Secondary School    3:00 – 3:30 p.m. 
 Todd Koponyas, Administrator 
 
 Hudson’s Hope School     3:30 – 4:00 p.m. 
 Derrek Beam, Administrator 
 
 
 

Operations 
 
1. Operations Report (Attachment) 

Angela Telford, Secretary-Treasurer 
 
 

 



The Energetic Learning Campus is where our students feel safe and belong to
our ELC community. Students take personal responsibility for their learning and their interactions
with others. Our students have a voice and choice in their assignments/projects and are engaged
in their learning.

Framework for Enhancing Student Learning 2023-24

Goal 1: Increase academic achievement and foster independent learners.
Goal 2: Encourage a safe, caring, inclusive school community where members

live within the foundational pillars of the ELC.

Goal 3: Increase opportunities for our students to explore a variety of careers.

Introduction

We are a secondary campus to the North Peace Senior Secondary School (NPSS) Main
Campus. Our campus consists of 180 Gr. 10 students with an experienced staff that includes a
vice-principal, 9 teachers and 5 support staff (Administrative Assistant, Indigenous Youth Care
Worker, Educational Assistants and Custodian). We currently have six community groups of 30
students in each group. We have a number of students who participate in extracurricular sports
programs. In September of 2023, 37 students were identified as having Aboriginal ancestry. We
also have a large number of students involved in Work Experience. Students can take classes in
Digital Photography, Self-Defense, French, Health Science, Hockey, Entrepreneurship, Outdoor
Education, Fitness and Conditioning, Learning from the Elders, Leadership and Art. With regard
to technology, we have we have 200 Chromebooks. Every student is assigned a device to use
for the school year. At the end of Grade 10 at the ELC, students attend North Peace Secondary
School Main Campus for Grades 11-12.

Framework Development Process

The ELC staff spent the 2023 School Planning Day reviewing our previous Framework with an
eye on our data dashboard, reviewing our school goals and focusing on where we would like to
go this year and beyond. Our staff developed key indicators and strategies to help us reach our
core goals. Our framework will be reviewed throughout the year.



What the Evidence Told Us

1. There is a need for teachers to use UDL strategies to meet the diverse academic needs
of our students.

2. There is an ongoing need to support our student's social and emotional learning.

Focus

Through the guiding foundation of our Pillars, the Energetic Learning Campus is a community of
learners where staff and students abide by the principles of Community, Collaboration, Curiosity,
Critique, Growth Mindset and Ownership aid in skill development to help learners transition into
their role as educated, global citizens.

Goal 1: Increase Academic Achievement and Foster
Independent learners.

Objective 1.1: Increase Universal Design for Learning (UDL) Capacity and
Usage Amongst Staff.

Key Strategies
● Support team meetings to discuss student academic progress and SEL.
● The support team provides examples of UDL strategies during our staff meetings.
● Science teachers will provide a support package for all students - vocabulary, formulas,

and the periodic table.
● Review with staff the BC Student Reporting Policy in regard to UDL for a few, some and

all students.
● Departments review and discuss how each discipline addresses numeracy

○ MAP, statistics, measurement, data analysis, charts, graphing, etc.

Indicators
● Teachers use Course Curricular Grids to aid in assessment and planning.
● Include clear UDL strategies in course previews and planning.
● Increased UDL visuals in classrooms.
● Increased UDL strategies for PBL projects
● Support students with executive functioning skills
● Math concepts demonstrated through:

○ visuals in classrooms
○ intentional lesson planning for numeracy facts within the discipline

Targets
● All teachers are aware of the Curricular Grids



● All teachers have at least one UDL visual in their classroom.
● All PBL projects have at least two UDL strategies being implemented.
● Increase numeracy scores in math courses through school-wide math literacy.
● All teachers incorporate visual schedules, use task logs, and review the “What to Do

When” posters.

Objective 1.2: Support struggling learners with a C- or lower in the core
subjects: Math, English, Science, and Social Studies

Key Strategies
● Measure Green/Yellow/Red Zones at the end of each reporting term.

○ Green = A and B
○ Yellow = C+ and C
○ Red Zone = C- and F

● Create and send out a Student Wellness Survey every 3-4 times a year to hear from
students - Do students need academic support?

● Offer morning tutorials for students needing academic support.
● Monthly support team meetings to discuss struggling learners.
● The support team connects with classroom teachers in regard to student support and

strategies to use in the classroom.
● Review Gr. 9 academic data to gauge who may need academic support.
● Hire a Math/Science support teacher two days/week.
● Hire a Social-Emotional Teacher.
● Indigenous academic check-in with teachers.
● All teachers present their Class Reviews to the staff.
● Students present at the Student Lead Conference.
● School Based Team Meeting for struggling students.

Indicators
● Gr. 9 Report Card Data
● Report Card Data
● Honour Roll Data
● Literacy and Numeracy Assessment Data

Targets
● 80% of students will achieve a C+ or higher in Math
● 80% of students score 2-4 on their Numeracy Assessment
● 80% of students score 2-4 on their Literacy Assessment





Term 3 Honour Roll 2022-23
Term 3 Principals Gold Burgundy Work Ethic

Students on Honour Roll 25 34 31 127

% of Students on Honour Roll 14% 19% 17% 69%



Numeracy Data

MATH
Final Report Card

2020
2021

2021
2022

2022
2023

C+ or Higher 70% 54% 69%

Numeracy
Assessment

2020
2021

2021
2022

2022
2023

1 - Emerging 18% 19% 11%

2 - Developing 40% 37% 44%

3 - Proficient 40% 39% 39%

4 - Exceeding 2% 5% 6%

Literacy Data

Literacy Assessment 2020
2021

2021
2022

2022
2023

1 - Emerging 2% 4% 2%

2 - Developing 29% 29% 22%

3 - Proficient 61% 64% 66%

4 - Exceeding 7% 3% 10%

ENGLISH
Final Report Card

2020
2021

2021
2022

2022
2023

C+ or Higher 70% 50% 61%



Objective 1.3: Increase Staff and Student Awareness and Use of Core
Competencies

Key Strategies
● Students complete a self-reflection on the core competencies in their PBL projects.
● Post a copy of the core competency information in each classroom to familiarize

students and staff with the core competencies.
● Teachers connect the core competencies in the lessons that they are teaching.
● Students include core competency self-assessment in the Student-Led Conferences in

January.
● Students include core competency self-assessment in their Transitional Presentation of

Learning (TPOL) held in June.
● Student self-reflection of Core Competencies on formal and interim reports.

Indicators
● Core competencies posters in classrooms
● SLC and TPOL presentations include core competencies self-assessment
● Competency language is represented in course previews and teacher planning.
● Student self-reflection of Core Competencies on formal and interim reports.

Targets
● Core competencies posters are in all classrooms.
● 100% of students reflect on their core competencies during SLC and TPOL

presentations. As well as on their Learning Updates.
● Regular usage of competency language within the classroom.
● Usage of competency language in reporting - student and teacher.

Alignment of Resource Allocations With This Goal:

● Learning Support Fund
○ Educational Assistants (2)
○ Hire a Social Emotional Teacher (0.8)
○ Class Reviews with all staff
○ Extra Teacher 2 days/week - Math and Science small group support
○ Technology - Chromebooks, Speech-to-Text, Redcats



Goal 2: Encourage a Safe, Caring and Inclusive School
Community Where Members Live Within the Foundational Pillars
of the ELC.

Objective 2.1: Teach the Foundational Pillars of the ELC

Key Strategies
● Implementation of Social-Emotional Teacher
● Spend the first week of school teaching the pillars and creating a common language.
● Students reflect on the pillars they used in each PBL project.
● Each PBL has 1 pillar to focus on.
● Students reflect on the pillars during their year-end Transitional Presentation of Learning

(TPOL) and Student-Led Conferences (SLC).
● LAT/Counsellor/SEL Teacher and Administrator monitor students.

Indicators
● PBL reflections - 1 on 1 with the teacher. Include pillars to discuss with the teacher.
● Student Wellness Survey
● School Connectedness Survey
● Create Pillar Survey after the first week of school.

Targets
● 100% of students know that we have foundational pillars
● 80% of students can reflect on the pillars they use in PBL projects

Objective 2.2: Fostering Awareness of Health and Mental Wellbeing

Key Strategies
● Student Wellness Survey is sent out 3-4 times a year.

○ Mental well-being - stress, anxiety
○ Physical well-being - sleep, exercise, nutrition, screen time
○ Support required - Teacher, SEL Teachers, EA, LAT, IYCW, Counsellor

● SEL Teacher
○ Student list derived through counsellor, LAT, teacher recommendation, and by

walk-in
○ SEL/Behavioural and academic intervention

● Counsellor
○ 3 days/week.
○ Classroom visits on specific health and mental wellbeing topics.

● DPA - Start every morning with physical activity.



● Career Life Education - mental health awareness and carousal.
● SEL committee meetings and sharing ideas at staff meetings.
● The PBL mask project helps to foster awareness about self and creates a sense

of belonging in our community.
● Provide a quiet space for students to work during our Diversified Learning block.
● SEL Goal #1: If the ELC provides opportunities for students to get to know all teachers,

students will have one or more trusted adults to go to if they have a problem at school.
(Camp Cameron, 2 teacher carousesl (Topics: Well-Being and Career Preparedness)

● SEL Goal #2: If we include monthly SEL learning bursts in classes and offer ‘Mindful
Monday’s” during DPA focused on mental health and well-being, students will learn to
care more about their overall well-being.

Indicators
● Student Learning Survey
● School Connectedness Survey

ELC Grade 10 Learning Survey 2020
2021

2021
2022

2022
2023

Do you feel welcome at school?
All of the Time and Most of the Time

81% 68% 85%

Do you like school?
All of the Time and Most of the Time

68% 37% 51%

Do you feel safe at school
All of the Time and Most of the Time

90% 70% 83%

At school, I am learning how to care for my
mental health. Strongly Agree and Agree

28% 70% 43%

Are you satisfied that school is preparing
you for a job in the future?
All of the Time and Most of the Time

40% 48% 36%

Are you satisfied that school is preparing
you for post-secondary education?
Strongly Agree or Agree

53% 49% 47%

At school, how many adults do you feel
care for you? (2 or more)

84% 55% 76%

Do adults at your school treat you fairly?
All of the Time and Most of the Time

74% 56% 72%

How many teachers help you with your
schoolwork when needed? (2 or more)

73% 61% 77%



ELC School Connectedness Survey
2020
2021

2021
2022

2022
2023

I feel safe at school
At all times and Most of the time 95% 86% 88%

If there's a problem at school, I can talk
to at least 1 trusted adult
At all times and Most of the time 81% 67% 96%

1 or more adults are respectful to me at
school
At all times and most of the time 96% 89% 94%

Are you aware of the ELC pillars?
At all times and most of the time 95% 85% 87%

Targets
● 100% of students know that the ELC has pillars.
● 80% or more students feel they are learning how to care about their mental health.

Alignment of Resource Allocations With This Goal:

● Learning Support Fund
○ Increase Indigenous Youth Care Worker hours
○ Learning with the Elders supplies - honorarium, beading, tanning, ribbon

skirts/shirts.

Goal 3: Increase the Opportunities for our Students to Gain
Knowledge and Explore a Variety of Careers.

Objective 3.1: Increase Student Awareness Regarding Work Experience,
Trades and Dual Credit Opportunities

Key Strategies
● In the first week of school, the Main Campus Career presentations are part of our

schedule.
● Louis Vaccaro with Trades program offers a monthly intake of Work Experience 12

students.
● Tours of Northern Lights College - FSJ and Dawson Creek Campuses



Indicators
● 44 students attended Northern Lights College FSJ tour
● 19 students attended Northern Lights College Dawson Creek Tour

Targets
● 80% of students who sign up for WEX complete the course
● NPSS Career department provides 2 presentations/year to ELC students
● Careers Information session for ELC parents and students

Objective 3.2: Increase Career Exploration for Students

Key Strategies
● Organize ELC Career Fair for October
● PBL projects: My First Car/Investment PBL
● My Blueprint

○ Career Survey
○ Research careers

● Student volunteer opportunities (Big Buddies at Alwin Holland, Jr. Volunteer at the
hospital)

● Have the Main Campus Careers department talk to each comm class about Work
Experience 12A and 12 B, YETS Program and Dual Credit

● Shed Build with NPSS Main Campus Trades Teacher
○ Supported by Home Hardware

Indicators
● Teachers organized a Career Fair with 15 local people taking part.
● Career fair - Student survey and feedback

Targets
● 75% of students feel the Career Fair was helpful in the planning for their future careers.

Alignment of Resource Allocations With This Goal:

● Thank you gifts for our Career Fair presenters



 

 
Hudson’s Hope Elementary Secondary School is a place where: 

● Our students feel safe and connected to the school, staff, and each other. 
● Our parents and community members feel welcome, and participate in building relationships 

and success. 
● Our relationships and connections with nature are fostered to build strong relationships with 

land, nature, and one another. 

 
Our Shared Vision: 
Relationships + Connectiveness = Achievement! 
We foster a safe and healthy learning environment by building relationships through 
connections with nature, technology, peers, and community.  We encourage social 
responsibility, creativity and problem solving. 
 
Our Plan includes the following four overarching pillars:  
 

Fostering Natural 
Connections – Reinforcing 
our students’ relationships 

with the world around 
them. 

Building strong 
relationships, work habits,  

and community 
mindedness. 

Ensuring a safe and 
supportive environment for 

living and learning. 

Implementing 21st century 
approaches to learning: 
Intergenerational, Real 
Life,Engagement, and 

Choice.  
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Framework for Enhancing Student Learning 2021-2025 
 
Goal 1:  Provide a safe, supportive, connected environment leading to strong graduation rates. 
Goal 2:  Foster Social Responsibility. 
Goal 3.  Foster confident, competent, & creative numeracy learners through consistent 
resources, approaches, engagement, and diverse learning experiences. 
 

Introduction 

Hudson’s Hope School is a close family composed of students ages 0 years to grade twelve (as 
well as adult students). Many of our students enjoy their entire educational experience with the 
same peer group over their time at HHS. The age range within the school allows for incredible 
intergenerational teaching and learning experiences for our students. Our school is nestled in the 
Peace River valley, within walking distance of the Peace River, and a short drive to the S.D. 60 
Cameron Lake Outdoor Education Center. Our talented staff, location, and outstanding amenities 
allow us to provide numerous unique opportunities to connect with the natural world. Hudson’s 
Hope School boasts an amazing outdoor education program, an indoor top-rope climbing wall, as 
well as the only Equine Studies/Natural Horsemanship program in the province. 

Framework Development Process 
Our Framework has been developed based on input from stakeholders including teachers, 
support staff, students, and our PAC.  Progress and goal setting is reviewed each Fall (Non-
Instructional “Planning Day”), our opening PAC meeting, as well as presentations to our S.D. 60 
Board of Trustees. 

What the Evidence Told Us 
HHESS has great success with graduation rates at or near 100% completion for many years.  
Both indigenous and non-indigenous students have graduated at similar rates.  Survey data has 
also indicated very strong feelings of safety and welcomeness at school from both students and 
parents.  Literacy achievement is very strong from primary years throughout to our secondary 
grades.  Numeracy achievement in the elementary grades has shown improvement over the 
past 3 years, and is transferring to the secondary level.

 

 
 

http://www.prn.bc.ca/
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Focus 
A systemic and collaborative approach to relationship building and personal 
connections to create a safe and productive learning environment. 

Goal 1:  Foster Connectedness improve overall success, and 
Graduation Rates. 

Objective 1.1:  Increase student daily attendance and                  
participation in school. 

Key Strategies 
 

● Work Ethic’s Honour Roll Program 
● Intergenerational Learning Opportunities (Scheduled and spontaneous) 
● Peer Tutoring 
● Annual/Scheduled school wide engagement activities 
● Cultural Sharing events 
● Indigenous celebrations & learning 

 
 
 
 
 
 
 
 
 
 
 

Objective 1.2:  Provide supports to whole class,                           
and to vulnerable students 

Key Strategies 
 

● ISSW/YCW role 
● Conduct Class Reviews in Sept/February to identify individual/class needs. 
● Allocate EA/YCW supports based on Class Reviews 

Peer Tutoring student supporting outdoor learning activity 
with a primary student. 

http://www.prn.bc.ca/
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● Place Peer Tutoring supports based on Class Reviews 
● Operate a Healthy Snack & Punch Card Program 
● Run a “What Every Grade 7 Should Know” Transition support each August 
● Provide connections to Emotional Support (School Counseling, CYMH, Sources). 
● Implement whole class supports (Classroom Champions, Bucket Fillers, Class Dojo) 
● Provide L.A. Supports based on class reviews. 

Indicators 
● Work Ethic’s Honour Roll Data. 
● Five/Six Year Completion Rates 
● Student Learning Survey – Adults Care/Feel Safe/Feel Welcome 

 

  
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

          All Students 
          Indigenous 

http://www.prn.bc.ca/
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Targets 
● A trend of improving 5 and 6-year completion rates for all students with a target of 

reaching 100%, with no gaps between groups (Male & Female, Indigenous & Non-
Indigenous). 

● A trend of improving work ethic honor roll stats, with a target of reaching 100% with no 
gaps between groups (Male & Female, Indigenous & Non-Indigenous). 

● A trend of improving “Adults Care/ I feel safe/ I feel welcome above 85%. 
● A trend of improving “School Activities…help me feel connected to my school” above 

85%. 

http://www.prn.bc.ca/
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Alignment of Resource Allocations With This Goal: 

● School Wide Activities = $1500.00 
● Work Ethic’s Honour Roll = $5000.00 

Focus 

Being part of a community, understanding citizenship, and building skills to regulate 
within oneself among others are key skills to overall development. 

Goal 2:  Foster Student Social Responsibility and Emotional 
Competency 

Objective 2.1:  Engage in Socially Responsible activities to build citizenship 
and sense of community with indigenous perspectives. 

Key Strategies 
 

● Plan and provide specific activities; Food 
Drives, Jump Rope for Heart, Letters of 
support/thanks, Terry Fox Run, Earth Day, 
Orange Shirt Day, Pink Shirt Day. 

● Create a school-wide calendar committing 
to the above activities, identifying 
educational activities within classes to 
enrich social responsibility/understanding. 

● Include indigenous perspectives such as 
Truth & Reconciliation education within the 
School Wide Calendar.   

 
 
 
 
 

http://www.prn.bc.ca/
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Objective 2.2:  Increase student capacity to engage in Social Emotional 
Learning and Self Regulation  

Key Strategies 
 

● Utilize the Cassel framework. 
● Continue current SEL practises (e.g. - mind up, 2nd step, bucket, Classroom Champions) 
● Spiral of Inquiry – Sense of Community & Safety – Increasing Indigenous 

connectedness. Teachers and Admin reading and engaging with Ensouling Our Schools 
(Jennifer Katz). 

● Utilize Class Dojo SEL Activities, and “Go Noodle” SEL activities. 
 

Indicators 
• Gr 7 MDI Well Being Index 
• School Connectedness – Building Relationships 
• School Connectedness – I feel connected to my school “Most of the time” 
• School Connectedness/MDI – Adults care about me. 
School Connectedness Survey:  
 

http://www.prn.bc.ca/
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Targets 
 

● A trend of improving “I feel connected to my school” above 85%. 
● A trend of improving “at least one adult believes in me” above 85% 

Alignment of Resource Allocations With This Goal: 

● SEL Collaborative Meetings – (District Covered). 
● School wide/class wide SEL activities - $1000 

 

  

http://www.prn.bc.ca/
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Focus 

Providing engaging hands-on and choice opportunities will stimulate “buy-in” and 
transfer skills., improving student choice and results in Careers, Literacy, and Numeracy 
education. 

Goal 3:  Foster confident, competent & creative numeracy 
learners through consistent resources, approaches, engagement, 

and diverse learning experiences. 

Objective 3.1:  Sustain/Improve Literacy, Numeracy, and Core 
Competencies via ADST 

Key Strategies 
● Gradual implementation of Mathology in 

our primary classrooms. 
● Gradual implementation of number sense 

routines using anchor resources by 
Stenhouse Publishing. 

● Continue “Baking Numeracy” program. 
● Provide Outdoor Education opportunities 

(Cameron Lake) 
● Provide robust ADST electives in 

Secondary (Robotics, Foods, Silk-Screen, Textiles). 
● Integrate ADST activities into core courses (via SD 60 ADST “Digmore” modules). 

 

Objective 3.2:  Increase engagement via student choice and interest 

Key Strategies 
 

● Offer Dual Credit Education, 
application support, and transfer 
support. 

● Provide Annual Course Interest Survey 
to all students to determine course 
interest. 

http://www.prn.bc.ca/
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● Develop and maintain locally developed courses (Equine Studies, Entrepreneurship, 
Natural Horsemanship, Outdoor Recreation). 

● Utilize Distance Education and Tutorial Blocks to ensure students have access to 
courses we are unable to offer. 
 

 

Objective 3.3:  Increase Post Secondary opportunities for upcoming 
graduates. 

 

Key Strategies 
● Provide career presentations to Middle and Secondary classes. 
● Attend career fairs (Saulteau). 
● Attend virtual career fairs as offered. 
● Support students with “My Blueprint” pathway. 
● Participate in tours at NLC and GPRC 
● SHAD valley 

Indicators 
● FSA on Track + Extending (Lit/Num) 
● C+ or better in grades 4-10 Math 
● Provincial Assessments (Lit/Num) 
● Connectedness Survey “Hands On Opportunities” 
● District Reading & Numeracy Assessments (PMB/QCA/RAD/Read73) 

Targets 
● FSA - Trend of sustained or improving achievement of grade 4 & 7 Students on track & 

extending to 100% 
● Class Grades - Trend of sustained or improving achievement of grade 4 - 10 earning C+ 

better in grades 4-10 Math to 100% 
● Trend of improving achievement Provincial Assessments (Lit/Num) of 75% 

proficient/extending. 
● Trend of sustained or improving reports of Connectedness Survey “Hands On 

Opportunities” 85% 
● Increasing trend of developing – proficient Reading Assessments *PMB Grade 3*  

 

 

 

http://www.prn.bc.ca/
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Alignment of Resource Allocations With This Goal: 

● Baking Numeracy $10, 500 
● Outdoor Education $2,500 
● ADST Electives - $3000 
● Equine Studies/Horsemanship - $2000 

 
 

Grade 4 Numeracy 2020-23 

Grade 7 Numeracy 2020-2023 

http://www.prn.bc.ca/
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Go HAWKS Go! 

http://www.prn.bc.ca/


Facilities  

● Upper Halfway Gymnasium 
o Flooring is expected to arrive mid to late November for installation 
o An air handler has been ordered 

● Concrete work was done at Robert Ogilvie Elementary to secure the SWIS entrance 
● SWIS department is being relocated to Robert Ogilvie (attached portable).  Renovations are being 

done to accommodate office and meeting spaces 
● Architect RFP for Wonowon School is on BC Bid 
● Public Interest Disclosure Act (PIDA) training completed with Maintenance staff 

Safety & Custodial 

Safety 
● Work Alone Procedures were updated for staff working after hours in regards to procedure and 

check in and out process.  After-hour’s assistance information stickers have been posted at all 
sites. 

● District First Aid Course was held on October 20 with a full class 
● District Joint Health & Safety Committee Meeting was held on October 19, 2023 
● Joint Health & Safety Committee training is taking place with 16 sites represented 
● Safety Committee and Inspection Modules are being implemented and trained to all committees 
● Inspections of shops and labs were held at North Peace Secondary, Dr. Kearney, Bert Bowes and 

Hudson’s Hope schools.  Inspectors indicated that North Peace Secondary has the best metal shop 
in the province 

 
Custodial 
● After trying a different summer schedule for 2023, it was decided to return to the previous one 

based on the rhythm of cleaning and people returning.  This means that custodial staff will take their 
holidays in July for the summer of 2024. 

● Public Interest Disclosure Act (PIDA) training completed with Custodial staff 
 
 

Technology  

● Ecole Central and Taylor Elementary phones are being converted to VOIP systems 
● Final technology work has been completed at the Wonowon portable.  Carpenters are looking into 

building tables for computers 

Operations Update 
COTW January 13, 2020 

Operations Update 

November 6, 2023 



● Chromebook has extended their auto update policy from 5 to 10 years which gives our district an 
extension until the 2027 

● An inventory of school owned devices is being done as well as a review of the options and process 
for retired devices 

● Upper Halfway Gym network line has been installed and ready.  Waiting for delivery of Access 
Point. 

Transportation  

● Replacement bus is from 2022/23 order has arrived; still waiting on one from that order 
● Have enough casuals to support current bussing needs 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
Wonowon Portable – Before & After   
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