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OUR MISSION 
All our students will graduate, crossing the stage with dignity and grace. 
 
 
OUR VALUES 
The core values that guide the work of the school division are RESPECT, 
COMPASSION, HONESTY, RESPONSIBILITY, and RELATIONSHIPS. 

 
 
OUR STRATEGIES 
As a district, we are committed to FOUR OVER-ARCHING STRATEGIES: 
 
 DELIVERY OF EXCELLENT EDUCATIONAL PROGRAMMING  

 FOCUSSED ON STUDENT OUTCOMES 
  
 PROVISION OF ETHICAL LEADERSHIP FOCUSSED ON  

 RELATIONSHIPS AND CONTINUOUS IMPROVEMENT 
  
 EXEMPLARY MANAGEMENT PRACTISES FOCUSSED ON ALIGNING  

 RESOURCES FOR OPTIMAL RESULTS 
 

 ENGAGED GOVERNANCE FOCUSSED ON ADVOCACY,  
 ACCOUNTABILITY, AND COMMUNITY PARTNERSHIPS 
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THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 60 
 

REGULAR BOARD MEETING 
 

 MONDAY, JANUARY 24, 2022 
 

6:30 P.M. 
 
 

This meeting will be recorded and available on our School District website. 
 

AGENDA 
 
1.0 Call to Order 

 
Acknowledgement that today’s Board Meeting is being held within the traditional territory of 
the Dane Zaa and Treaty 8. 
 

 
2.0 Additions to the Agenda/Acceptance of the Agenda 
 
 
3.0 Election of Board Officers 
 

3.1 Election of BCPSEA Rep – Chairperson 
 

3.2 Election of Alternate BCPSEA Rep – Chairperson 
 

3.3 Notice to Destroy Ballots – Chairperson 
 
 
4.0  Presentations/Delegations 

 
 4.1 Northern BC Regional Science Fair (Attachment) 
  Linda Haugen & Kimberly Zackodnick, Committee Members 
 
 
5.0 Trustee Input (Celebrations) 
  

6.0 Minutes of the Special Regular Board Meeting, November 17, 2021 (page 6) 
 

6.1 Approval of the Minutes 
 

7.0 Minutes of the Regular Board Meeting, December 13, 2021 (pages 7-15) 
 

7.1 Approval of the Minutes 
 
7.2 Business Arising from the Minutes 

(See attached Action Item List for completed and ongoing items) 
 
a) Finance Update – Sick Leave Additional Costs 

 Angela Telford, Secretary-Treasurer 
 
 
8.0 Approval of Excerpts of the In Camera Board Meeting November 15, 2021 (page 16) 
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9.0 Announcements and Reminders 
 January 25 SUP-PAC Meeting (Lehmann/Campbell) 12:00 p.m. Virtual 
 January 27/28 BCPSEA AGM      Virtual 
 January 28 NID Pro-D Day (Semester Turnaround) 
  February 5 NIB AGM    9 – 1:00 Virtual 
 February 7 Policy Committee Meeting  11:00 a.m. Board Room 
 February 7 COTW Meetings   12:30 p.m. Board Room 

 February 7 NPAA Meeting        4:00 p.m. Virtual 
 February 10 BCSTA AGM Extraordinary Motions Due 
 February 12 Provincial Council Meetings    Virtual 
 February 20 BCSTA AGM Substantive Motions Due 
 February 21 Family Day    
 February 22 Board Meetings (Tues)    5:00 p.m. Board Room 
 February 22 SUP-PAC Meeting (Lehmann/Snow) 12:00 p.m. Virtual 
 February 28 Non-Instructional Day (Report Writing) 
 March 7 NPAA Meeting       4:00 p.m. Virtual 
 March 7 Board Meetings     5:00 p.m. Board Room 

March 16/17 Early Dismissal Day 
March 21 BCSTA AGM Motions to Membership 

 March 21 
   to April 4 Spring Break 
 
 
10.0 Senior Staff Reports 
 
 10.1 Superintendent’s Report  (page 17-18) 
 
 10.2 Secretary-Treasurer’s Report  (page 19) 
 
 
11.0 Reports of Regular Committee of the Whole Meeting, January 10, 2022 (pages 20-21) 
 

11.1 Approval of Minutes  
 

 11.2 Business Arising 
(See attached Action Item List for completed and ongoing items) 

 
 11.3 Policy Committee 

 
a) Policy 7006 – District Fleet Vehicle Use (Attachment) 

 Motion: Scott-Moncrieff/### 
  That Policy 7006 – District Fleet  Vehicle Use be adopted as  
  presented. 
 

b) Policy 2005 – Curricular & Extra Curricular Field Trips (Attachment) 
 Motion:  Lehmann/### 
  That Policy 2005 – Curricular & Extra Curricular Field Trips be  
  adopted as presented. 
 

c) Policy 4018 - Respectful Workplace & Harassment Prevention (Attachment) 
 Motion: Gilliss/### 
  That Policy 4018 – Respectful Workplace & Harassment Prevention 
  be adopted as presented. 

 
12.0 Other Reports 

 
12.1 BCSTA – Trustee Evans 
 a) Northern Interior Branch Meeting – February 5 

• Potential motion development 
• Beefs/bouquets for MLA’s 
• NIB Elections 
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 12.2 BCPSEA 
 
 12.3 Board Pro-D Committee (Attachment) 
  Chair Gilbert 
 
    
13.0 Correspondence 

 
 
14.0 Unfinished Business 

 
 
15.0 New Business 

 
 
16.0 PRNTA Update – Michele Wiebe, President 
 
 
17.0 CUPE Local #4653 Update – Jennie Copeland, President 
 
 
18.0 District Parent Advisory Council (DPAC) Report – President 
 
 
19.0 Questions from the Press and Public 
 
 
20.0 In Camera Motions brought forward for implementation 
 
 
21.0 Adjournment 
 

******************************    
 
 
Please Note: 
Where an individual/group knows in advance they wish to address the Board, a request in writing should be 
made to the Secretary-Treasurer one week in advance of the Board Meeting in accordance with Board Policy 
#1003.1. 
 
The request must indicate the subject of the presentation, any technology requirements (ie. screen, projector, 
laptop use) and the estimated time required for the presentation.  Presentations will be limited to a maximum of 
10 minutes, unless approved otherwise. 
 
If approval is granted, an electronic/written copy of the presentation must be provided no later than Thursday 
of the week before the date of presentation. 
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PROVISIONAL MINUTES 
SCHOOL DISTRICT NO. 60 (Peace River North) 

  
 

SPECIAL REGULAR BOARD MEETING Wednesday, November 17, 2021 
  9:25 p.m. (via Zoom) 
 

Present: Helen Gilbert, Chair – Board of Education (Area 5) 
Madeleine Lehmann, Vice-Chair (Area 1) 
Ida Campbell, Trustee (Area 4) 
Nicole Gilliss, Trustee (Area 3) 
 
Angela Telford, Secretary-Treasurer 
Leah Reimer, Recording Secretary 
 

Absent due 
to being 
In Conflict: Erin Evans, Trustee (Area 5) 

David Scott-Moncrieff, Trustee (Area 2) 
  Bill Snow, Trustee (Area 5) 
 
Regrets: Stephen Petrucci, Superintendent of Schools  
 
 
In accordance with Board By-law 1/90 (5.1), the purpose of this Special Regular Board Meeting is to 
bring forward those Motions made in the November 17, 2021 Special In Camera Board Meeting for 
implementation. 
 
 
Call to Order  
   Chair Gilbert called the meeting to order at 9:25 p.m. 
 
 
Motion 
 
Motion #145-21  Campbell/Lehmann                              

THAT the Board of Education bring forward those Motions made in the 
November 17, 2021 Special In Camera Board meeting for implementation. 

  
         CARRIED. 
Adjournment    
   
Motion #146-21  Campbell/Lehmann 

THAT the meeting adjourn @ 9:27 p.m. 
      
       
 
 
 

_________________________________      _________________________  
HELEN GILBERT, BOARD CHAIR   ANGELA TELFORD, 
BOARD OF EDUCATION     SECRETARY-TREASURER 
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“PROVISIONAL” MINUTES 
SCHOOL DISTRICT NO. 60 (Peace River North) 

  
 

REGULAR MEETING Monday, December 13, 2021       
  6:30 p.m.  
 

Present: Helen Gilbert, Chair – Board of Education (Area 5) 
Madeleine Lehmann, Vice-Chair (Area 1) 
Ida Campbell, Trustee (Area 4) 
Nicole Gilliss, Trustee (Area 3) 

  David Scott-Moncrieff, Trustee (Area 2) 
Bill Snow, Trustee (Area 5) 

 
Stephen Petrucci, Superintendent of Schools 
Angela Telford, Secretary-Treasurer 
Leah Reimer, Recording Secretary 

 
(Guests/Media) 
  Michele Wiebe, PRNTA President (via Zoom) 
 
Regrets: Erin Evans, Trustee (Area 5) 
 
 
 
Call to Order  Chair Gilbert called the meeting to order at 6:36 p.m.    

 
Chair Gilbert acknowledged the traditional territorial lands of the Dane Zaa and Treaty 8. 
 
Meeting to be recorded and archived on our District website 
 
Agenda   
   Approval of the Agenda 
 
Motion #147-21  Snow/Scott-Moncrieff 
   THAT the agenda be accepted as presented with the following addition: 
 
   Superintendent’s Report 

Additional Community Coach 
 

 
Correspondence 
BCTF Funding Brief for 2022 

 
         CARRIED. 
 
Election of Board Officers 
 
   Election of Vice-Chair  

The Board Chair called for nominations from the November 15, 2021 
Regular Meeting tie and any others: 
   
  Nicole Gilliss   Accepted   
  Madeleine Lehmann  Accepted 
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Voting proceeded and the ballots were gathered and sorted by the 
Superintendent and Secretary-Treasurer. 
 
The Board Chair declared Madeleine Lehmann elected as Vice-Chair.  
 
 
Election of Alternate BCPSEA Rep 
Chair Gilbert called for nominations by secret ballot for Alternate BCPSEA 
Rep. 

 
Helen Gilbert, Bill Snow, and David Scott-Moncrieff declared a “conflict of 
interest” 

 
Trustee Campbell – the BCPSEA AGM or any other business meeting of 
BCPSEA, only the Rep or Alternate can speak on behalf of the Board and 
they can’t be in conflict of interest.  Any trustee is welcome to attend. 
 
Discussion followed regarding the “me too” clause from BCPSEA in regards 
to “not in conflict”.  Secretary-Treasurer will be seeking further clarification. 
 
Ballots were gathered and sorted by the Superintendent and Secretary-
Treasurer and the Board Chair announced the following nominees:  

 
Madeleine Lehmann  Accepted 

   Nicole Gilliss   Accepted 
 

Voting proceeded and the ballots were gathered and sorted by the 
Superintendent and Secretary-Treasurer. 
 
The Board Chair declared a tie. 
 
Chair Gilbert – Board Bylaw 1/90 states we continue to vote by secret ballot 
until we get a majority vote or should a tie continue to occur, the election 
shall be decided by drawing of lots, or wait until we have all Trustees in 
attendance to vote again. Some other boards have a set number of times 
they vote before moving or drawing of lots. 
 

Motion #148-21  Snow/Scott-Moncrieff 
That the decision be made tonight and not wait until the full Board is in 
attendance. 
 
Discussion followed. 
     UNANIMOUSLY DEFEATED. 
 
ACTION:  Call a Regular Special Board Meeting via Zoom with all Trustees 
in attendance to vote again for the BCPSEA Alternate Rep. 
 
ACTION:  That Bylaw 1/90 be brought forward to the Policy Committee to 
review the wording regarding how many Trustees need to be in attendance 
for the Annual Board Election as well as “proxy wording” and review of other 
processes. 

 
 

Motion #149-21  Scott-Moncrieff/Snow 
THAT the secret ballots be destroyed. 

          CARRIED. 
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Presentations/Delegations 
   None 

   
 
Trustee Input   At this time, opportunity was given for Trustees to report on activities undertaken 

and/or information of interest:   
 

Trustee Campbell 
• Attended Taylor School for the Rick Leaf final assembly 
• Attended the NPAA supper…good to talk with Administrators 

 haven’t seen in awhile 
• Attended the Taylor School Grade 5/6 food bank and toy drive 

       
Trustee Evans 
• Not present 

    
Trustee Gilliss 
• Attended BCSTA Trustee Academy 
• Wrapped up coaching girls’ volleyball 
• Volunteering at the school this week 

 
Vice-Chair Lehmann 
• Attended Labour Management meeting 
• Attended SUPAC 
• Attended BCSTA Trustee Academy 
• Attended NPAA dinner and Jingle & Mingle 
• Attended Clearview PAC meeting 
• Attended initial Bargaining meeting last week 

    
Trustee Scott-Moncrieff 
• Attended Buick Creek PAC meeting 
• Attended BCSTA Trustee Academy 

    
Trustee Snow 
• Visited NPSS, ELC & Bert Ambrose 
• Attended BCSTA Trustee Academy 
• Attended NPAA dinner 
• Attended the Christmas Mingle with the City and Northern Lights 

 College.  The NLC would like to meet with us before spring 
• Joined BCSTA Elections Committee and attended virtual meeting 

 today.  Wanting to get more people to “run” and reduce 
 “acclamations”.  Let people know what is involved in running as a 
 trustee.  Encourage more people to get out and vote 

 
Chair Gilbert 
• Attended NE Roundtable meeting 
• Attended Public Health calls 
• Attended Labour Management Meeting 
• Attended Joint Health & Safety Committee Meeting 
• Attended Climate Working Group meeting 
• Attended NPAA Dinner 
• Attended Christmas Mingle with the City and Northern Lights 

 College 
• Schools have the same joy as in the past.   
• Attended Retired Teachers’ Association luncheon at CM Finch.   
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Minutes of the Regular Board Meeting 
    
   Approval of the Minutes 
 
Motion #150-21  Campbell/Snow                        

THAT the Regular Meeting Minutes of November 15, 2021 be adopted. 
         CARRIED. 

   
   Business Arising from the Minutes 

   The following business arose from the above noted Minutes: 
 

HR Support Staff Summary Report 
• Secretary-Treasurer contacted BCPSEA who indicated that a more 

 detailed version could give out identifiable information so advised 
 staff to continue with the same format 

• Board is looking for more specific information to gain an 
 understanding of our district shortages in specific areas 

• Trustees also asking for numbers of positions (ie. How many bus 
 drivers does our district employs, etc.) 
 

ACTION:  Secretary-Treasurer can include wording that will give trustees 
that information without providing identifiable information as well as trustees 
are free to ask questions.  Will also provide number of positions in each 
area that the district employs 

 
   Preamble for K-12 Sector Guidelines for Vaccination Policies 

• Chair Gilbert policy documents are out and this may no longer be 
 necessary. 

 
Approval of Excerpts 
 
Motion #151-21  Gilliss/Snow 

THAT the excerpts from the October 18, 2021 In Camera Meeting Minutes 
be approved and appended to these Regular Meeting Minutes. 

         CARRIED.    
  

Announcements & Reminders 
 December 20- Christmas Vacation 
    January 3 
 January 7 Provincial Council Submission Deadline 
 January 10 NPAA Meeting     4:00 p.m. Virtual 
 January 10 COTW Meetings   12:30 p.m. Board Room 
 January 24 Board Meetings     5:00 p.m. Board Room 
 January 25 SUP-PAC Meeting (Lehmann/Campbell) 12:00 p.m. Virtual 
 January 27/28 BCPSEA AGM      Vancouver 
 January 28 NID Pro-D Day (Semester Turnaround) 
  February 4/5 NIB AGM      Prince George 
 February 7 COTW Meetings   12:30 p.m. Board Room 

 February 7 NPAA Meeting       4:00 p.m. Virtual 
 February 11/12 Provincial Council Meetings    Vancouver 
 February 21 Family Day    
 February 22 Board Meetings (Tues)    5:00 p.m. Board Room 
 February 22 SUP-PAC Meeting (Lehmann/Snow) 12:00 p.m. Virtual 
 February 28 Non-Instructional Day (Report Writing) 
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Senior Staff Reports   
    

Superintendent’s Report 
A written and electronic report was presented.  Topics discussed and 
reported included: 

 
   Human Resources Summary for Teachers & AO’s 

• For information purposes 
 
   HR Support Update 

• Support plans are in place…not able to fill the exact position (HR 
 Manager) with someone else 

• Ray Asai will be casual relief (ie. career fairs, interviews).  Stephen 
 has become a member of the Bargaining Team.  Angela, Wade and 
 Colleen are supporting on CUPE side.  Dena has taken on more 
 responsibilities on the teacher’s side 

• Feel it’s the best way to move forward at this point 
 
   Superintendent’s Report 

• For information purposes 
 
   Online Learning Update 

• As was previously discussed, a decision needs to be made for an 
 application to be an online provincial provider 

• Upon review and discussion with KEY administration, this is the only 
 way to offer the variety of service in house 

• Motion below 
    

Out of District Sports/Field Trips 
• Motion below 

 
Community Coaches 
• Motion below 
• Process for Community Coaches approval has not changed.  The 

 homeschooling piece does not apply to it.  A Criminal Record Check 
 is required and board approval 

• Trustee Campbell – schools send the names to us and know their 
 community 

 
Motion #152 -21 Scott-Moncrieff/Snow 

THAT the Board accept the Superintendent’s Report with the exception of 
the following items:  Online Learning Update, Out of District Sports/Field 
Trips and Community Coaches. 

         CARRIED. 
 
Motion #153-21  Scott-Moncrieff/Snow 

THAT the Board of Education of School District #60 endorse the district 
application to become a Provincial Online Learning School provider. 

        CARRIED. 
 
Motion #154-21  Gilliss/Campbell 

  THAT the Board of Education approve the attached Out of District  
  Sports/Field Trips. 
        CARRIED. 
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Motion #155-21  Gilliss/Campbell 
THAT the Board of Education of School District 60 approve the attached 
Community Coaches for Upper Pine Elementary and Bert Ambrose 
Elementary Schools 

        CARRIED. 
 
 

Secretary-Treasurer’s Report 
   A written report was presented.  Topics discussed and reported included:   
 

   Finance Update to November 30, 2021 
• For information purposes 
• Discussion around sick leave (ie. employee absence, quarantine, 

 etc.)  Secretary-Treasurer working on additional costs for sick leave 
 ACTION:  Secretary-Treasurer will bring sick leave additional costs 
 to the January 24, 2022 Regular Board Meeting. 

• Discussion on what trustees would like to see in this report in 
 regards to format and providing relevant information.  Trustees like 
 the extra comments and percentages that have been included 

• Trustees to provide feedback to the Secretary-Treasurer on the 
 Finance Update  
 

   Upper Halfway Gym Plans 
• Skate Change Room – plans were not to build into the new facilities 

 but put an access point into the school.  Access point was reviewed 
• Plans have been presented to Ministry and they are happy with the 

 structure 
• Jim Bush is concerned regarding the costs of construction and  

 movement of materials as they are escalating 
• Have reached out to PRRD and they will be applying for a grant for 

 equipment, tables, chairs, risers, etc. 
• Asking Upper Halfway First Nations to provide equipment for the 

 server.  Trying to connect with the new band manager 
 
   Human Resources Summary Report Summary 

• For information purposes 
       

Motion #156-21  Snow/Lehmann 
THAT the Board accept the Secretary-Treasurer’s Report. 

         CARRIED. 
    
 

Reports of Regular Committee of the Whole Meeting 
 
   Approval of the Minutes – November 29, 2021  
 
 
Motion #157-21  Gilliss/Snow                        

THAT the Board accept the Regular Committee of the Whole minutes of 
November 29, 2021 and its recommendations 

         CARRIED. 
 
 
   Business Arising from the Minutes 
   The following business arose from the above noted Minutes: 
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   PAC Chair Lists Circulation 

Chair Gilbert circulated the DPAC contact list  
 
   Policy Committee 
 
   Policy Committee Meeting Notes 

• For information purposes 
 

   Policy 7006 – District Fleet Vehicles Use 
Motion #158-21  Scott-Moncrieff/ 

 That a Notice of Motion be issued for Policy 7006 – District Fleet   
 Vehicle Use. 
       CARRIED. 
 
 

   Policy 2005 – Curricular & Extra-Curricular Field Trips 
Motion #159-21  Lehmann/ 

 That a Notice of Motion be issued for Policy 2005 – Curricular &   
 Extra-Curricular Field Trips 
       CARRIED. 
  
 
 Policy 4018 – Respectful Workplace & Harassment Prevention 

Harassment Prevention & Respectful Workplace 
 

Motion #160-21  Gilliss/ 
 That a Notice of Motion be issued for Policy 4018 – Respectful   
 workplace & Harassment Prevention 
       CARRIED. 

 
ACTION:  District Staff to send out Policy 7006, 2005 and 4018 for Notice of 
Motion 

 
Other Reports   

BCSTA 
   BCSTA Trustee Academy – Trustee Report Out 
 
   Trustee Snow 

• Spoke with Tim from Prince George that let me know that the 
 Executive from BCSTA look at boards having needs, our district and 
 Quesnel are at the bottom of the list 

• Able to connect with Sherrill from Prince George.  Going to NIB a 
 day early to spend ½ day at a school and ½ day at a juvenile facility 
 and bring back information.  Visiting PGSS Alternative Program that 
 is similar to Dr. Kearney’s program 

• Enjoyed most presentations.  Building set up and noise was a bit of 
 an issue 

• Hummingbird theory – one step forward, one step back.  One step 
 at a time.   
 

Vice-Chair Lehmann 
• Appreciated ex-students who had moved on and their experiences.  

 “Failure is part of our success” 
 
Trustee Scott Moncrieff 
• Enjoyed those speakers as well and have been passing info on 
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Trustee Gilliss 
• What does Truth & Reconciliation mean?  Appreciate those who 

 share personal stories…their truth.  If we don’t have their truth, you 
 won’t have reconciliation 

• Our first order of business is to acknowledge the Dane Zaa and 
 Treaty 8 but do we know what that means?  Do we just say it or 
 really mean it? 

 
Superintendent 
• Speaker from Calgary regarding an electric car story.  If she broke 

 down in FSJ, she would have come out with a winning car because 
 of our creativity and ingenuity 

 
Secretary-Treasurer 
• Educational but went fast from one area to another 
• Themes of failure…understanding that we’re only human.  Learn 

 from your mistakes and you’ll move forward 
 
Chair Gilbert 
• Moving back into in-person was great 
• Stephanie called people in leadership up to the stage.  BCSTA, 

 BCASBO, BCSSA and Ministry leaders were all women 
• Enjoyed the robotics presentation…”wicked” problem 
• An idea for our district would be to get a local Indigenous artist to 

 make a local area scene 
 

Trustee Campbell 
• When a past board started the process of implementing the 

 Indigenous acknowledgment at the start of our meetings, we had 
 speakers come and give history in helping decide what are we 
 going to say and why 

• We need to continue to bring that information forward for new 
 trustees…maybe under “Board Pro-D” 
 

BCPSEA 
• Nothing to report 

    
Board Pro-D Committee 
• Chair Gilbert and Trustee Gilliss will meet 

 
Correspondence   
   FOIPPA Amendments 2021 

• For information purposes…changes are forthcoming 
 

*NEW – BCTF Funding Brief for 2022 
   http://www.bctf.ca/whats-happening/news-details/2021/11/04/bctf-education-
funding-brief-2022-charting-a-bold-path-for-jealthy-and-resilient-schools 
    
   ACTION:  Chair Gilbert will circulate information to all Trustees via email 
 
 

Unfinished Business  
The following unfinished business arose from the previous meeting minutes: 

   None 
    

http://www.bctf.ca/whats-happening/news-details/2021/11/04/bctf-education-funding-brief-2022-charting-a-bold-path-for-jealthy-and-resilient-schools
http://www.bctf.ca/whats-happening/news-details/2021/11/04/bctf-education-funding-brief-2022-charting-a-bold-path-for-jealthy-and-resilient-schools
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New Business  
   None 
 
 
PRNTA Update – Michele Wiebe, President 

• The PRNTA Pro-D committee is planning Indigenous Day on April 
 22, 2022 and trustees are invited to attend 

o Where Happiness Dwells Book was purchased for teachers 
 to read and Michele offered a copy of book to Trustees who 
 don’t have one (Trustees Gilliss and Scott-Moncrieff).  It 
 contains information in regards to the Dane Zaa 

• We all deserve a break.  Thank you for the work you do for students 
 and staff in SD #60.  The working relationship we have is 
 positive.  Merry Christmas 

 
 
CUPE Local #4653 Update – Jennie Copeland, President 
   Not present 
 
 
District Parent Advisory Council (DPAC) Report – President 
   Not present 
 
 
Questions from Press/Public  
 

At this time, opportunity was given for questions from the press 
 

Motion #161-21  Snow/Campbell                              
THAT the Board resume the Regular Meeting and those Motions made In 
Camera be brought forward for implementation. 

         CARRIED. 
     
Adjournment    
 
Motion #162-21  Snow/Scott-Moncrieff 

THAT the meeting be adjourned.   (8:28 p.m.) 
 

      
 

******************** 
 
 
 
                

______________________________     __________________________   
HELEN GILBERT, CHAIR,    ANGELA TELFORD, 
BOARD OF EDUCATION    SECRETARY-TREASURER 
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EXCERPTS 

 FROM THE NOVEMBER 15, 2021 
 “IN CAMERA” MEETING MINUTES 

 
The meeting was called to order and the In-camera Meeting Minutes October 18, 2021 were read 
and adopted. 

 
 

Business Arising 
• Cameron Lake TLE 
• Declaration of Conflict of Interest 
• Conflict of interest Details 

 
 

Superintendent’s Report 
Items discussed and reported included: 
• COVID Q & A 
• ELL – FSA Results 
• TTOC Shortage Report 

 
 

Secretary-Treasurer’s Report 
Items discussed and reported included: 
• Joint Health & Safety Committee Meeting Minutes – October 5, 2021 
• Labour Management Meeting Minutes – Wednesday, September 15, 2021 

 
 

Committee of the Whole Reports – Business Arising 
• COVID Q & A 
 
 
Other Reports 
• BCSTA 
• BCPSEA 
 
 
Correspondence 
• None 

 
 

Unfinished Business 
• BCPSEA – Job Evaluation Pilot 
 
 
New Business 
• None 
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REGULAR MEETING 
 

REPORT TO THE  
 

BOARD OF SCHOOL TRUSTEES 
 

FROM THE SUPERINTENDENT OF SCHOOLS  
 

Monday, January 24, 2022 
 

Human Resources 
 
1. Human Resources Summary Report for Teachers 
 

Human Resources Summary Report for Teachers & AO’s 
for period of December 10th, 2021 to January 20th, 2022 

 
 Personnel 

Assignments 
Leaves of 
Absence 

Admin 
Appointments 

Resignations 
/Retirements 

Reports on 
Teachers 

      
New 

assignments 
2 2  4  

      
Changes to 

existing 
5 4    

      
Return from 

leave 
     

      
Payout prep      

      
Total #      

 
RETIREES only: 

• McGarroch, Cindy 
 
 
2. Specialist Shortages 
 
 

Education 
 
1. Superintendent’s Report 
 https://togetherwelearn.prn.bc.ca/2022/01/21/superintendents-report-january-2022/ 
 

a) Out of District Field Trip Approval (Attachment) 
 Recommended Motion:  That the following Out of District Field Trips 
 be approved: 

Clearview Elementary/Jr. Secondary School 
Hudson’s Hope School 

North Peace Secondary School 
 
          …2 

https://togetherwelearn.prn.bc.ca/2022/01/21/superintendents-report-january-2022/
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b) Community Coaches 
 Recommended Motion:  That the following Community Coaches be 
 approved: 

Brad Moskalyk – Anne Roberts Young Elementary School 
Blake Flemmings – Ecole Central Elementary 
Josh Baker – Upper Pine Elementary School 

 
 
2. Regional Science Fair (Attachment) 
 
 
Respectfully submitted 
 
 
 
Stephen Petrucci, EdD 
Superintendent of Schools 
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REPORT TO THE 

 
BOARD OF EDUCATION 

 
FROM THE SECRETARY-TREASURER 

Monday, January 24, 2022 
 

REGULAR  MEETING 
 

Operations 
 
1. Finance Update to December 31, 2021 (Attachment) 
 
 
2. Statement of Financial Information (SOFI) (Attachment) 

 
 

3. Ministry Funding Update 
 
 

4. 2022-2023 Operating Budget Consultation Timeline (Attachment) 
 
 
 

Human Resources 
 
1. Human Resources Support Staff Summary 

 
Human Resources Summary Report for Support Staff 

For period of December 9th, 2021 to January 20th, 2022 
 

 Personnel 
Assignments 

Leaves of 
Absence 

Resignations 
 

 
New assignments 

 
9 

 
 

 
5 

 
Changes to existing 

 
2 

  

 
Return from leave 

   

 
Layoff 

   

 
Retirements 

   

 
 

Governance 
 
  

 
 

Angela Telford, 
Secretary-Treasurer 
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SCHOOL DISTRICT #60 (PEACE RIVER NORTH) 
COMMITTEE OF THE WHOLE 

“REGULAR” MEETING MINUTES 
MONDAY, JANUARY 10, 2022 

1:30 P.M. 
 
Present: Helen Gilbert, Chair, Board of Education 

Madeleine Lehmann, Vice-Chair 
Ida Campbell, Trustee 
Nicole Gilliss, Trustee 
David Scott-Moncrieff, Trustee (via Zoom) 
Bill Snow, Trustee 
 
Stephen Petrucci, Superintendent 
Angela Telford, Secretary Treasurer 
Leah Reimer, Recording Secretary 
 

Guests: Michele Wiebe, PRNTA President 
  Jennie Copeland, CUPE Local #4643 President   
 
Regrets: Erin Evans, Trustee 
 
 

Education 
 
Education Update 

 
Framework Presentations(Attachments) 
 
a) Wonowon Elementary & Upper Halfway Elementary  

 Jaclyn Gieni, Administrator 
• Presented framework and fielded questions from trustees and staff 

 
b) Charlie Lake Elementary School  

 Shawna Hartman, Administrator 
 Cody Clements, Vice-Principal 
• Presented framework and fielded questions from trustees and staff 
• Trustees are invited to visit the Indigenous garden tower at the school 

 
c) Board Sharepoint Overview  
 Jarrod Bell, Director of Instruction 

• Jarrod reviewed the Board’s Sharepoint and fielded questions from trustees 
 
Trustee Gilliss left the meeting @ 3:10 p.m. 
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d) Margaret Ma Murray Community School 
 Kathy Scheck, Administrator 
 Hunter MacKay, Vice-Principal 
 Matthew McColm, Teacher 
 Jaimelia Turner, Teacher 
 Sara Amoit, Teacher 
 Meagan Bracey, Teacher 
• Presented framework and fielded questions from trustees and staff 

 
 

Governance 
 
Statement of Financial Disclosures  
 
ACTION:  Trustees to fill in form, sign before January 15, 2022 and submit to Leah 

 
 

Human Resources 
 
No items 
 

Operations 
 
Budget Process Review  
• For information and feedback 
• Will need to include the Audit Committee in the process 

 
 

Operations Report  
• Snow removal – will there be night shifts as in the past?  Secretary-Treasurer – will 

 be in discussion with the Plant Superintendent in this regard 
• Head Custodian Training  

o It was a full agenda that touched on all aspects of their job as well as a Q & 
A time 

 



Dear School Board, 
 
I am writing to you to express how important science fair was in my life and why it is essential 
to continue promoting and hosting fairs. I grew up in FSJ and attended Charlie Lake Elementary, 
Bert Bowes and North Peace Secondary School and participated in Science Fair at every stage of 
my education. I started science fair in grade 3 and eventually went to 4 Canada-wide Science 
fairs, participated in the Google Science Fair and traveled overseas for the Taiwan International 
Science Fair as well. I then went on to complete a Bachelors of Health Sciences - Honours and 
am now in my first year of medical school. Science fair gave me and countless others a platform 
to explore interests outside of the curriculum, connect with my community and develop life 
skills.   
 
Science fair gave the Fort St John school curriculum a chance for students to explore academic 
interests that were not available through any other medium. I did projects in many fields 
including exercise and brain development, bacteria on water fountains and local bats. Through 
these projects I had the resources and medium to develop my love of science. I learned how to 
conduct research, prepare and deliver presentations and be passionate about my education. I 
later used these skills to complete my Bachelors Honours research project that also explored 
how exercise affects oxygenation in the brain and later secured a research position at UNBC. 
Without science fair I would not be in the career I am today. 
 
Science fair also opened doors that I would have never explored. I engaged with my community 
in events, public education sessions, and classroom talks. Through public speaking and 
completing projects in different fields, I developed many connections within my community 
that gave me reference letters, field expert connections and a support network. I have since 
used the connections I built during science fair to find jobs, apply to scholarships, build other 
connections, volunteer and much more. Without the support to participate in local science fairs 
I would not have had the resources and connections to succeed in applying for professional 
programs or jobs that I used to pay for university. 
 
I developed many life skills through science fair. Science fair is a platform for students to 
develop confidence, problem solving skills, communication skills, interpersonal skills and many 
more. I believe that I would not have been able to develop these skills to the same extent if I 
was not involved in science fair. To complete a science fair project, you have to come up with 
your own idea that you are interested in, design a project to answer your question, conduct 
your experiment, put together an interesting and straightforward presentation and disseminate 
your findings. This sounds like a huge feat to accomplish but you start small and have lots of 
help and support and by the time you reach high school you have developed the skills to 
complete all these steps and more – mostly by yourself. Students who develop these skills have 
an advantage in university and in the work force. These skills have served me well in university 
and in careers so far, I believe I had an advantage above my professional peers because I 
developed these skills through science fair. 
 
 



In conclusion, science fair is an essential and irreplaceable platform for young learners to 
develop skills that they will need the rest of their lives. Regardless of what field they choose to 
go into the skills they develop will carry them into adulthood. I would not have discovered my 
love of medicine or had the tools to pursue a medical career if not for science fair. I strongly 
encourage the school board to continue hosting local and regional science fairs. 
 
Thank you, 
 
 
Kevala Van Volkenburg 
BHSc-Honours, 2025 MD Candidate 
 

























     Northern BC Regional Science Fair 2022   
 

 
This year the Northern BC Regional Science Fair will be held virtually, with projects 
posted to ProjectBoard, and judging done virtually. Information about registration 
will be sent later. We hope to be able to return to an in person fair in 2023. 
 
Please note the following important dates and deadlines: 
 
T-Shirt Logo Contest (Date changed) 
 
Friday, Jan 21, 2022: Design must include the following: 
 
-include the words “2022 Northern BC Regional Science Fair” 
-have no more than 3 colours (black not included) 
-be no larger than 8 ½ x 11” 
-include your name, age, grade, school and home phone number on the back 
 
Please scan and email to dplatzer@prn.bc.ca 
 
School Registration (Date changed) 
 
Wednesday, Jan 26, 2022: School registration form and $5 per 
student is due. School Entry Schedule and Intent to Register forms are 
included in the email with this information 
 
Step 1: Check the School Entry Schedule to determine the number of students 
your school is allocated to send to the Regional Science Fair. This may be a single 
student or pair of students with one project, but the combined total may not 
exceed your allocated number. I.e. If you are allocated 10 students and you have 
one pair project then you will be bringing 9 projects. 
 
Step 2: Fill out the Intent to Register Form and mail it along with a cheque for the 
total of $5 per student to the address below, OR contact your Board Office to 
submit through your school Budget Code (please also send the school intent to 
register for tracking purposes): 
 
Jennie Copeland 
SS 2 Site 26 Comp 19 
Fort St John, B.C. 
V1J 4M7 
 
Make cheques payable to: Northern British Columbia Regional Science Fair 
Foundation 

mailto:dplatzer@prn.bc.ca


 
Registration Deadline 
 
Thursday, March 10, 2022: Online registration of all projects must be 
completed. Either the sponsor teacher or the student registers the projects on the 
Microsoft Form (information to come). Registration will close at midnight, 
Thursday, March 10, 2022. Late entries will NOT be accepted. 
 
 
Signature Page Deadline 
 
Wednesday, March 16: Signature Page Due 
At the end of the online registration, print out the signature page for each student. 
This page needs to be signed by the parents, the student and the sponsor teacher. 
Please make sure to check the media release box. 
 
 
ProjectBoard Project Deadline 
 
Thursday, March 31, 2022: Project setup on ProjectBoard Due 
Access to the setup of the student’s project on ProjectBoard will be closed as of 
midnight on Thursday, March 31, 2022. This allows for the committee to set up 
the schedule for judging times, etc.  
 
Judging Week 
 
Tuesday, April 5 - Friday, April 8, 2022: Project judging week 
The projects of those students in Grade 7-12 will be scheduled for judging on 
Tuesday, April 5. The projects of those students in Grade 4-6 will be scheduled for 
judging between Wednesday, April 6 and Friday, April 8, 2022. Schedules will be 
sent to sponsor teachers once the scheduling is completed. 
 
 
 
Scan and Email the completed forms to: 
 
Email~ northern.bc@youthscience.ca 
 
Please note that this is a different email than the one you 
received this information from. Thank you! 
 
 

mailto:northern.bc@youthscience.ca


The Board of Education 

OPERATING BUDGET CONSULTATION 2022/2023 

School District #60 (Peace River North) 

SPRING 2022 
January & February  • Consult with Pat & Carleen on Strategies to meet with 

Indigenous Bands 
March 14 
(Monday) 

• Minister announces School District preliminary funding 
levels (School Act 106.3) 
 

April 6 
(Wednesday) 
9:00 – 11:00 a.m. 
 

• Senior Admin Team Meeting (Ops Meeting) 
o District budget Information review 

 

April 12 
(Tuesday) 
8:00 – 11:00 a.m. 
 

• District Leadership Team Meeting (DLTM) 
o Elementary & Secondary Budget Presentation 

 

April 25 
(Monday) 
5:00 p.m. 

• IN-CAMERA BOARD MEETING 
o Budget update and discussion 

 
 

April 1-29 
 

• Consult with Indigenous Bands and Metis Group    

April 26 
(Tuesday) 

• Present at SUPAC Meeting 
 
 

May 2 
(Monday) 
2:00 – 4:00 p.m. 
District Board Office 

• Partner Group Information/Discussion 
o Budget update and information – PRNTA, CUPE, 

Exempt Rep, NPAA Rep, Senior Management 
o COTW Regular Meeting Agenda 
o Memo invitations (incl. Zoom link) 

 
May 3 
(Tuesday) 
Evening (Time 7:00?) 
District Board Office 

• Public Meeting 
o Public 
o Online public survey 
o Invitations (memo – incl. Zoom link) 
o Advertisement (Website, Twitter, Facebook) – Jarrod 
o Livestream 

May 4 
(Wednesday) 
9:00 – 11:00 a.m. 
 

• Senior Admin Team Meeting (Ops Meeting) 
o District Budget information reviewed 

 

May 24 
(Monday) 
5:00 p.m. 

• IN-CAMERA BOARD MEETING 
o Budget update and discussion 

 
• REGULAR BOARD MEETING 

o Adopt Preliminary Budget (Section 113) 
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BOARD OF EDUCATION 
School District No. 60 
(Peace River North) 
 

 
2000 Students 
 
2005  Curricular & Extra Curricular Field Trips 
 
Adopted:  1982-06 
Revised:  2014-02; 2019-02 
Reviewed: 2021-11 
 
Reference: 
 
Policy 
 
Curricular, co-curricular and extra-curricular trips and activities will be organized in the safest way possible 
and will be available to students providing there is appropriate supervision using both School District No. 
60 staff and volunteers and according to the regulations and administrative procedures supporting this 
policy attached. 
 
REGULATIONS 
 
Definitions 
 

a) Curricular: 
Refers to activities that occur as a direct result of specific educational program goals 
emphasizing a curriculum instructional focus.  Work Experience, class field trips, physical 
education class trips, band and drama class trips, and the swim programs, are examples 
of this type of activity travel. 

 
b) Co-Curricular: 

Refers to activities that supplement specific programs and objectives of the school; 
normally involving school time.  Activity days, special events, and cultural travel would be 
examples of this type of involvement. 

 
c) Extra-Curricular: 

Refers to activities that are in addition to the school instructional program; normally held 
outside of school time.  Inter-school sport activities, band and club travel, would be 
examples of this type of involvement.  Please note that although many of these activities 
involve travel/participation during school time, the base of the organization for meeting and 
practice are held outside of the school timetable. 

 
d) Seasons: 

"Seasons" means the three sports seasons as defined by the BC Secondary School Sports 
Association. 
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e) Peace River Block: 
"Peace River Block" means that region bounded by Fort Nelson, Grande Prairie, 
Chetwynd, Tumbler Ridge and Fairview. 

 
 
Guidelines/Principles: 
 
1. CAREER PROGRAM WEX 
 

Here are some important guidelines and parameters from the 1701 instructions and various MOE 
documents. These requirements are explained in more detail – annually – with Career 
Coordinators  
 
a) Work Experience 12A and 12B claims must meet the directives of the Elective Work 
 Experience Courses and Workplace Safety Policy, the Work Experience Order and in 
 accordance with the Program Guide for Ministry-Authorized Work Experience Courses. 
 
b) In order to be reported as a Ministry-authorized work experience course, the work  
 experience must be supported and monitored by the school and consist of authentic 
 workplace experiences. 
 
c) All students participating in elective Work Experience courses must have in-school  
 orientation to prepare them for the workplace. Pre-placement assignments must include 
 instruction on worksite safety awareness. It may also include topics such as generic 
 employability skills, education skills transferable to the specific work placement, worker 
 rights and responsibilities, and employer expectations.  All students must complete the 
 WEX orientation PRIOR to a school claiming WEX course funding.  
 
d) We cannot claim Work Experience for work done this past summer if the paperwork  
 and processes were not completed prior to the work commencing.   
 
e) A 4-credit course consists of 100 - 120 hours of Work Experience. A 2-credit course 
 consists of 50 - 60 hours of Work Experience. These hours may include in-school time  
 spent on specific workplace orientation and workplace safety instruction.  Schools can 
 give students additional work experience credit by using IDS. 
 
f) For school-arranged unpaid work placements, there must be a signed Work  
 Experience Agreement form that includes all of the following: 

o name of the employer 
o location of the work site 
o the period (by date and time) during which the student will be participating in the  
 work placement. 

 
g) There are a number of required procedures related to WEX policy (that all Career 
 Coordinators are familiar with), but the monitoring of students on work placements should 
 consist of work site visits and phone calls or emails with the student's workplace 
 supervisor. 
 
h) Students have to be 14 years of age or older and they must be covered by the  
 Workers Compensation Act (meaning, the employer MUST have a work safe 
 number). 
 
i) Monitoring is key.  District and school-based administrators must make provisions  
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 for staff to monitor all students participating in Ministry-authorized work experience 
 courses.  This means that schools must be in contact with employers for all WEX 
 students, including students on paid work experience. 
 
j) There are a number of standards in addition to monitoring students that must be met  
 (too detailed to list here) but include standards for authentic work experience, use of paid  
 work experience, assessing and evaluating students on WEX, for WEX placements, for 
 employer and/or work site supervisors, and educators in relation to WEX placement. 
 
 
Youth TRAIN in Trades  
 
a) Boards must have a post-secondary partner, or be certified by the Industry Training 
 Authority (ITA) in order to report students in Career Technical Programs (i.e.) Electrical 
 Foundations at Northern Lights College.   
 
b) Students must be registered in a technical training program funded by the ITA in  
 order for boards to report students in Youth Train in Trades Programs. 
 
c) Before reporting students in these programs we must confirm ITA age requirements. 
 
 
Youth Work in Trades  
 
a) Youth WORK in Trades (WRK11A, 11B, 12A and 12B) claims must meet the directive 
 in the Program guide for Youth WORK in Trades  
 
b) Schools must ensure when tracking hours related to the work study program  
 segment of WEX 12A/B and WRK 11A/B, and WRK 12A/B that each of these four credit 
 courses are only claimed once regardless of the number of reporting periods the student 
 requires to complete the work placement. 
 
c) Students must be registered as a youth apprentice with the Industry Training  
 Authority (ITA) in order to be reported in the WRK program.   

 
 
2. DRIVERS: 
 
 Drivers will consist of School District No. 60 drivers and/or licensed public carrier drivers, except in 

special case’s and for elementary schools (in town and rural) where the use of volunteer drivers 
may be permitted. 

 
Volunteer drivers must complete a Volunteer Driver Application and have the application approved 
by the principal.  A new Driver’s Abstract must be submitted to the Principal each school year.  The 
use of volunteer drivers, must be approved by the Administrator for in District travel and by the 
Superintendent/designate for all other travel.  All drivers including volunteers must adhere to all 
Motor Vehicle requirements in addition to licensing requirements below. 

 
 
Motor Vehicle Branch Driver’s License Requirements: 
 
Class 5: Private passenger vehicle with occupant capacity of 9 or less (including driver). 
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Class 4 : Private passenger vehicle or school buses with capacity of up to 25 occupants 
 (including driver). 

 
Class 2: School buses with a capacity greater than 25 occupants. 
 

 
3. ELEMENTARY STUDENT TRAVEL (within School District No. 60) 
 

Volunteer drivers are permitted for elementary student travel for competition within the district.  
Students traveling for events involving more than 12 students (or requiring use of more than 3 
vehicles) must be transported in school bus or coach driven by School District No. 60 drivers and/or 
licensed public carrier drivers. 

 
 

4. MODES OF TRAVEL 
 
 In order to facilitate the care and control of all travel, only transportation authorized by the  
 Administrator or Superintendent/designate will be permitted. 
 

In order to ensure the safety of the students, curricular, co-curricular and extra-curricular travel 
should be carried out in authorized school buses and/or highway coaches. 
 
For out of district trips, a passenger manifest will be provided to the driver and the transportation 
supervisor. 
 
The use of private vehicles should be the exception for travel and only after due consideration by 
the Administrator for in district travel and by the Superintendent/designate for all other travel The 
fewest number of vehicles possible will be used to transport the traveling group when using private 
vehicles (not to exceed the lessor of 3 cars or 12 students. 
 
Students under the ages of twelve (12) must not be seated in an airbag protected seat. 
 
Note: Under no circumstances will a student be authorized as a volunteer driver. 

 
 
5. ATHLETIC TRIPS 
 

a) Middle and Senior Secondary Teams 
These cover Middle and Senior Secondary teams and individual competition outside the 
Peace River Block -- including all leagues, tournaments and zone events.  Provincial 
competition will be over and above these limits.  The BC Winter Games and the Northern 
BC Winter Games are considered community events and are therefore not a part of these 
limits, but are to be considered on an individual basis.  The limits available are per team 
individual and coach per season: 
 
Grade 7/8 Teams 
Remain within the Peace River Block 

 
b) Grade 9/10 and Individual Teams 

A maximum of 2 trips outside the Peace River Block. 
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Senior Teams 
A maximum of 4 trips outside the Peace River Block 
 
Elementary Teams 
Are restricted to local travel within the district except in special cases. 

 
 
6. OTHER 

Special cases not covered in the above guidelines will be considered on their merits, upon written 
request to the Superintendent. 

 
 

 
GENERAL PROCEDURES 

 
 
1. All principals are to submit to the Superintendent, by the end of September or at the beginning 

of each season, a list of all anticipated extra-curricular travel for the school year or season. 
 
2. All travel not listed by the end of September or at the beginning of each season must receive 

permission from the Superintendent/designate prior to the event. 
 

3. Travel for one day during school time requires the approval of the Principal only.  The 
Principal must be assured of the educational value, adequate supervision, transportation 
arrangements, and safety arrangements. 

 
4. Each school’s travel account (from District or locally raised funds) is to support the travel 

(including the accommodations) of students and coaches/supervisor plus other expenses for 
coaches/supervisors. 

 
5. Administrative officers shall facilitate and co-ordinate travel among schools. 

 
6. Travel itineraries and modes of travel must be approved by the appropriate authority prior to 

leaving. 
 
7. Travel must be limited to the Hours of Service as required by the National Safety Code. 
 
8. All travel must be arranged for a time deemed reasonable for a safe and convenient arrival. 

 
9. Administrative approval is required for exceptions which arise as a result of time delays, such 

as inclement weather or road conditions, during the trip. 
 

10. A list of passenger’s medical and contact information must accompany the traveling group 
and a copy must also be on file at the school each time a trip is taken. 

 
11. A Consent Form must be signed by a parent/guardian and returned to the school prior to the 

commencement of the activity. 
 
 

High Risk Activity / Field Trip Guidelines 
School District #60 
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High risk activities are defined as those where there is higher potential for tragic consequences.  
Examples of such activities are as follows, but not limited to:  skiing, scuba diving, river 
canoeing/kayaking, rock climbing, winter camping.  The following guidelines shall apply to all 
high risk activities.  
 
Note:  A High Risk Consent and Waiver Form must be submitted prior to the activity. 
 

1. Information to parents must include a detailed description of the activity 
This includes: 

a. Reference to necessary skills or competencies 
b. Detail of training and safety equipment required 
c. Detail of supervision that will or will not be provided 
d. Comprehensive summary of any applicable risks 
e. Rules of conduct expected by each participant 
f. Transportation arrangements 
g. Parent/Student Orientation/Consultation session prior to the event/trip (a minimum of two 

weeks prior to the activity) 
h. Signed Consent and Waiver Form (please find the attached sample forms) 

 
 

2. Supervision 
a. The obligation of supervisors is that of “a reasonable and prudent parent with equivalent 

knowledge”. 
b. Supervision requirements are assessed on an “activity-by-activity” basis (without 

appropriate levels of supervision the trip must be cancelled or postponed.  There will be a 
distinction between a chaperone and capable supervisor). 

c. The experience of supervisors must be considered 
d. For some off-site activities special certified supervisors are required (back-country skiing, 

canoeing, scuba diving) 
 

3. Access to Prohibited or Restricted Areas 
a. Organizers must assess whether or not extra supervision is required to monitor access to 

restricted areas. 
b. Students must be made aware of the rules regarding restricted areas and the zero 

tolerance policy in place should those rules be broken. 
 

4. Student Skill Levels 
a. Skill and ability levels of participants must be assessed (this may include asking parents 

for their own indication of their child’s abilities). 
b. Parents must be provided with information regarding the details of any preliminary 

assessment of skills and abilities (who will assess? what will they assess?). 
c. Instruction for students at the beginner/novice level should be mandatory. 

 
5. Assess Risks on a Trip-by-Trip basis 

a. Supervisors must be adequately oriented to the facility and any unique emergency 
procedures. 

b. Travel risks and weather concerns must be considered prior to each trip. 
 

6. Safety Equipment 
a. Insist upon the use of safety equipment if the activity warrants it. 

 
7. Staff/Supervisor/Volunteer Awareness of Policies and Procedures 

a. Review the roles and obligations of staff, supervisors, and volunteers on a regular basis. 
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8. Alternative Assessment 
a. If participation in a high-risk activity includes assessment for grading purposes, 

alternative assessments must be available for students who choose not to participate. 
 
JOHN DOE SCHOOL     Date:  ______________ 
CONSENT AND WAIVER FORM 
 
(Administrators are asked to refer to High Risk Activity Guidelines when completing this form). 
 
 
1. Date and description of the activity: 

 
2. Transportation requirements: 
 
3. Comprehensive summary of risks: 
 
4. Specific reference to necessary training/skills or competencies required: 
 
5. Safety equipment required: 
 
6. Detail of supervision that will or will not be provided: 
 
7. Rules of conduct expected of each participant: 
 
8. Alternative assessment arrangements if student does not participate: 
 
9. Parent Orientation/Consultation date and location: 
 
 
Accidents can be the result of the nature of the activity and can occur with or without any fault on 
either the part of the student or the school board or its employees or agents or the facility where 
the activity is taking place.  By allowing your son/daughter to participate in this activity, you are 
accepting the risk of an accident occurring and agree that this activity, as described above, is 
suitable for your child. 
 
 
I give _______________________ (name of student) permission to participate in the field trip on 
________________(mm/dd/yy).  I understand that my child may be exposed to certain risks while 
participating in this activity.  Accidents and injuries may occur. 
 
 
 
Signature of Parent/Guardian   Date: 
 
 
Printed name of Parent/Guardian 
 
 
Address of Parent/Guardian 
 
 
JOHN DOE SCHOOL 
CONSENT AND WAIVER FORM 
For Child Participating In High Risk Activity 
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In consideration of School District No. offering my child, _____________________, an opportunity 
to participate in a field trip for Grade students on month/date/year, I waive any and all claims I may 
have against, and release from all liability and agree not to sue The Board of Trustees of School 
District No.     and its officers, employees, agents, volunteers and representatives, and the 
Ministry of Education for any personal injury, death, property damage or loss sustained as a 
result of my child’s participation in the field trip, arising out of any cause whatsoever, including 
negligence.                                        
                                                                                                                                                                 Initi
al 
I hereby give my consent, and acknowledge by my signature that: 
  
Students will be going to (location), and will be away from the school from to                       (times). They 
will be traveling by                        (i.e. school bus, public transport, foot). 
                                                                                                                                                                 Initi
al 
  
On this field trip, up to       (number) students will be:  
(describe all activities – i.e. skiing, hiking, walking, using climbing apparatus, cooking meals on camp 
stoves, tenting) 
                                                                                                                                                                 Initi
al 
 
The students will be supervised by ______________(a typical response might be “2 school employees 
and hopefully 2 - 4 parent volunteers”.  It is important to indicate supervisory arrangements that will not be 
modified or reduced.  For instance, consider whether the trip will proceed even if there are no parent 
volunteers, or if a specific teacher is sick, but a substitute is available.  ** With older grades, you should 
add a sentence saying:  Your child will not necessarily be supervised by an adult at all times.) 
                                                                                                                                                                 Initi
al 
 
My child has no illnesses, allergies or disabilities that may require special attention, except as described 
here:  __________________________________________________________ 
                                                                                                                                                                 Initi
al 
 
I am aware of the usual risks and dangers inherent in participation in all of the activities associated with 
this trip, and of the possibility of personal injury, death, property damage or loss resulting from the 
activities.  The dangers and risks may include, but are not limited to:  ( provide specific and 
comprehensive information on any risks that are applicable.  Some examples follow.) 
1.      Unorthodox or high risk travel arrangements 
2.      Program locations 
3.      Rugged terrain 
4.      Rock fall and avalanches 
5.      Weather 
6.      Equipment breakages, failures 
7.      Delayed rescue, accessibility 
8.      Conduct of the guide, chaperone or other group members. 
9.      The possibility that your child may not heed safety instructions or restrictions given to the group. 
                                                                                                                                                                 Initi
al 
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I will supply suitable equipment and clothing for my child’s participation in all activities associated with the 
field trip, including: 
 
 
I am aware that I should contact the school for further information if I am unaware what clothing and 
equipment is required for the activities or possible weather conditions of this field trip.  My child and I 
understand that it is our responsibility to ensure my child has all necessary equipment and clothing. 
                                                                                                                                                                 Initi
al 
 
 
 
 
My child and I understand that the school’s Code of Conduct applies during this field trip.  I will be 
responsible for any costs caused by my child’s failure to abide by the Code of Conduct, including any 
costs to send my child home. 
                                                                                                                                                                 Initi
al 
 
Accidents can be the result of the nature of the activity and can occur with or without any fault on either 
the part of the student, or the school board or its employees or agents, or the facility where the activity is 
taking place.  By allowing your son/daughter to participate in this activity, you are accepting the risk of an 
accident occurring, and agree that this activity, as described above, is suitable for your child.   
  
                                                                                                                                                                 Initi
al 
 
In signing this Consent and Waiver, I am not relying on any oral or written representation or statements 
made by the School Board and its servants, agents, employees, or authorized volunteers, or the Ministry 
of Education, to induce me to permit my child to take the trip, other than those set out in this Consent and 
Waiver. 
                                                                                                                                                                 Initi
al 
 
I am 19 years of age or more and have read and understand the terms of this consent and waiver, and 
understand that it is binding upon me, my heirs, executors and administrators.  
 
  
Date:                                                                
                                                                                                                                                          
Signature of Witness                                                  Signature of Parent/Guardian 
                                                                                                                                                          
Printed Name of Witness                                           Printed Name of Parent/Guardian 
                                                                                                                                                          
Address                                                                       Address 
                                                                                                                                                          
                                                                                                                                                          
  
Date:                                                                
                                                                                                                                                          
Signature of Witness                                                  Signature of Parent/Guardian 
                                                                                                                                                          
Printed Name of Witness                                           Printed Name of Parent/Guardian 
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Address                                                                       Address 
                                                                                                                                                          
                                                                                                                                                          
  
NOTE:   This consent and waiver must be signed by ALL custodial parents or guardians of a child who is 
under the age of 19 years. 
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BOARD OF EDUCATION 
School District No. 60 
(Peace River North) 
 

 
 
4000 Personnel 
 
4018 Harassment Prevention & Respectful Workplace 
 
Adopted:  1995-05 
Revised:  2014-02; 2014-08 
Reviewed: 2021-11 

Reference: CUPE Collective Agreement Article 22 
  Teacher Collective Agreement Article E.2 
  Workers Compensation Act  
  BC Human Rights Code Section 13 
  Canadian Human Rights Act Sections 14 to 15 

Policy 
 
The Board expects a respectful workplace and does not condone bullying and harassment in 
any form.  This policy applies to all employees. It applies to interpersonal and electronic 
communications such as email.  All allegations will be followed up according to the language of 
the collective agreement if applicable and or the attached guidelines/principles. 

Principles/Guidelines 
 
Definitions: 
 
Employee – means any person in the employ of the Board in any capacity, including contracted 
services, management staff and individual trustees. 

Workplace Bullying and Harassment: 

1. Bullying and Harassment is: 
a.  Any improper behavior that is directed at and offensive to any person and which 

the violator knew or ought reasonably to have known would be unwelcome.  
b. Includes objectionable conduct, comments, materials or display made on either a 

one-time or continuous basis that demeans, belittles, or causes substantial 
distress, personal humiliation, intimidation or embarrassment.  

c. Improper use of power and authority to undermine performance or in any way 
interferes with career or success. 
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d. Any offensive comments or behavior based on race, color, ancestry, place of 
origin, political belief, religion, marital status, family status, physical or mental 
disability, sex, sexual orientation, age, or because that person has been 
convicted of a criminal or summary conviction offense, or any other prohibited 
ground. 

1.2. Workplace bullying and harassment means any improper behavior by a person 
that is directed at and offensive to any person and which the violator knew or ought 
reasonably to have known would be unwelcome.  Workplace bullying and harassment 
comprises objectionable conduct, comment, materials or display made on either a one-
time or continuous basis that demeans, belittles, or causes substantial distress, personal 
humiliation, intimidation or embarrassment.  Bullying and harassment excludes any 
reasonable action taken by the employer or supervisor relating to the management and 
direction of employees or place of employment.  Harassment means the improper use of 
power and authority to undermine performance or in any way interfere with career or 
success.  This does not restrict Supervisory and Management personnel from carrying 
out their job functions, including disciplinary actions. 

2.3. Without limiting the foregoing, harassment includes “harassment” within the 
meaning of the Canadian Human Rights Act, i.e. harassment on the basis of the 
following prohibited grounds of discrimination: race, color, ancestry, place of origin, 
political belief, religion, marital status, family status, physical or mental disability, sex, 
sexual orientation, age, or because that person has been convicted of a criminal or 
summary conviction offense. 

Sexual Harassment: 

●  Any conduct, comments, gestures, or contact of a sexual nature, whether on a one-time 
basis or continuous series of incidents, that might reasonably be expected to cause 
offense or humiliation; or that might reasonably be perceived as placing a condition of a 
sexual nature on employment or on any opportunity for training, promotion, grades, etc. 

● For the purposes of this Policy and Regulations, “sexual harassment” means any 
conduct, comment, gesture, or contact of a sexual nature, whether on a one-time basis 
or continuous series of incidents, that might reasonably be expected to cause offense or 
humiliation; or that might reasonably be perceived as placing a condition of a sexual 
nature on employment or on any opportunity for training, promotion, grades, etc. 

Harassment includes communication in-person, via telephone, email, social media and any 
other form of communication. 

Examples of Harassment (note this is not an exhaustive list): 

● Verbal aggression or insults 
● Calling someone derogatory names 
●  Harmful hazing or initiation practices 
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● Vandalizing personal belongings 
● Spreading malicious rumours 
●  Gossiping about others 
● Comments or gestures of a sexual nature 
● Displaying or distributing materials of a sexual or offensive nature 
● Discussing sexual matters 

Examples of what is not Harassment (note this is not an exhaustive list): 

● Routine supervision 
● Performance evaluations 
● Imposition of appropriate discipline 
● Difficult interpersonal relationships 
● A request or directive to do something that a reasonable person would consider 

reasonable as part of a job function 
● An apparent grumpy response 
● Normal, anticipated difficult interactions with co-workers or clients (students) 
● Denial of a request for time off 
● Other routine day-to-day interaction between an employer and an employee 

Examples of conduct or comments that might constitute bullying and harassment include verbal 
aggression or insults, calling someone derogatory names, harmful hazing or initiation practices, 
vandalizing personal belongings and spreading malicious rumours. 

Employees must: 

1. not engage in the bullying and harassment of other workers. 
2. report if bullying and harassment is observed or experienced 
3. comply with the School District’s policies and procedures on bullying and harassment. 
4. demonstrate respectful and professional behaviours as representatives of School District 

60 Peace River North 

Process: 

1. Sometimes a person does not realize that a particular habit, action, reaction, or attitude 
is unwelcome. An open and honest communication may be welcome and effective. 
Therefore, it is recommended that the complainant speaks or corresponds directly with 
the alleged bully and harasser to express his/her feelings, if appropriate. If needed, 
employees can seek support from their union representative or their supervisor for this 
discussion. 

a. Tips for talking to the alleged harasser/bully: 
i. Seek support from your Union rep and/or Supervisor if needed 
ii. Be calm and professional 
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iii. Don’t accuse and don’t make assumptions 
 Express how you feel (ie. "Please don't talk to me that way it makes me 

feel….”) 
iv. End the conversation if it isn’t being productive (ie."Let's take a break and 

come back to this later.") 
v. Don’t have the conversation in front of an audience 
vi. Ask what could be done differently to prevent future conflict 

•vii. Thank them for listening 
1.2. If Step 1 is not utilized or is unsuccessful, the complainant shall report the 

alleged bullying and harassment through the procedure described in the current 
Collective Agreement (where applicable). Where an employee is not covered by a 
Collective Agreement, complaints of alleged bullying and harassment are to be reported 
to the immediate supervisor, Secretary-Treasurer, or Superintendent of Schools, as 
appropriate using the School District No. 60 Complaint Form. In the event the 
Superintendent of Schools is involved either as the complainant or alleged bullier and or 
harasser, the complaint shall, at the complainant's discretion, be immediately referred to 
a third party as mutually agreed who shall proceed to investigate the complaint in 
accordance with Step 3 and report to the Board. 

2.3. Complaints of alleged bullying and harassment will be handled with all possible 
confidentiality and dispatch. 

3.4. The Board agrees to deal with any retaliation caused by lodging a complaint 
under this policy. 

Resolution: 

1.  The DistrictBoard will inform the complainant of action(s) that are being taken in 
response to the complaint. 

2. Where it has been found that bullying and harassment has occurred, the violator will be 
subject to disciplinary actions up to, and including, suspension and/or expulsion of a 
student or suspension and/or dismissal of an employee.  Consideration will be given to 
ensure due process has been followed. 

3. The perpetrator(s) of bullying and harassment may be required to attend counseling.   
3.4. Programs may be made available for the victim/harasser through utilization of 

community programs or resourcesworkplace or community resources. 
4.5. Where possible or practical, the Board may provide an alternate work setting if 

working together is found to be intolerable. Consideration would be given only during 
circumstances where investigation/hearing is prolonged. 

5.6. Any person who registers a complaint which is found to be malicious shall be 
subject to disciplinary actions up to, and including, expulsion or dismissal. 

Annual Review: 
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This policy statement will be reviewed every year.  All workers will be provided with a copy. 

School District No. 60 (Peace River North) 
Workplace Bullying and Harassment 

Reporting Procedures (Non-Union Personnel) 

1. How to report 
 

Workers at School District No. 60 can report incidents or complaints of workplace bullying and 
harassment verbally or in writing. When submitting a written complaint, please use the 
workplace bullying and harassment complaint form. When reporting verbally, the reporting 
contact, along with the complainant, will fill out the complaint form. 

2. When to report 

Incidents or complaints should be reported as soon as possible after experiencing or witnessing 
an incident.  This allows the incident to be investigated and addressed promptly. 

3. Reporting contact 

Report any incidents or complaints to your administrator/supervisor, Human Resources Officer 
or Director of Instruction Human Resources. 

4. Alternate reporting contact 

If the complainant’s administrator/supervisor, or the reporting contact named in Step 3 is the 
person engaging in bullying and harassing behaviour, contact the Superintendent of School or 
the Secretary-Treasurer. 

5. What to include in a report 

Provide as much information as possible in the report, such as the names of people involved, 
witnesses, where the events occurred, when they occurred, and what behaviour and/or words 
led to the complaint. Attach any supporting documents, such as emails, handwritten notes, or 
photographs. Physical evidence, such as vandalized personal belongings, can also be 
submitted. 

6. Annual review 
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These reporting procedures will be reviewed on an annual basis. All workers will be provided 
with a copy. 

Date created Annual review date 

School District No. 60 
Workplace Bullying and Harassment Complaint Form 

Name and contact information of complainant 

Name of alleged bully,  or bullies, or harasser 

 

Personal statement 

Please describe in as much detail as possible the bullying and harassment incident(s), 
including: 

● the names of the parties involved 
● any witnesses to the incident(s) 
● the location, date, and time of the incident(s) 
● details about the incident(s) (behaviour and/or words used) 
● any additional details that would help with an investigation 

Attach any supporting documents, such as emails, handwritten notes, or photographs. Physical 
evidence, such as vandalized personal belongings, can also be submitted. 

Signature Date 
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School District No. 60 (Peace River North) 
Workplace Bullying and Harassment 

Investigation Procedures 
1. How and when investigations will be conducted 

 
All complaints are reviewed prior to an investigation to determine if the contents of the complaint 
potentially meet the definition of bullying or harassment or if more information is needed from 
the complainant. In the event that the complaint does not contain sufficient information or the 
information provided does not potentially meet the definition of Harassment an investigation will 
not occur, the complainant will be informed, and options will be explored for mitigating the 
workplace conflict. 

Most investigations at School District No. 60 will be conducted internally. In complex or sensitive 
situations, an external investigator might be hired. 

Investigations will: 

● be undertaken promptly and diligently, and be as thorough as necessary, given the 
circumstances 

● be fair and impartial, providing both the complainant and respondent equal treatment in 
evaluating the allegations 

● be sensitive to the interests of all parties involved, and maintain confidentiality 
● be focused on finding facts and evidence, including interviews of the complainant, 

respondent, and any witnesses 
● incorporate, where appropriate, any need or request from the complainant or respondent 

for assistance during the investigation process 
 

2. What will be included 
 

Investigations will include interviews with the alleged target, the alleged bully or alleged 
harasser, and any witnesses.  If the alleged target and the alleged bully or harasser agree on 
what happened, then School District No. 60 will not investigate any further, and will determine 
what corrective action to take, if necessary. 

The investigator will also review any evidence, such as emails, handwritten notes, photographs, 
or physical evidence like vandalized objects. 

3. Roles and responsibilities 

The Superintendent of Schools is responsible for ensuring workplace investigation procedures 
are followed. 
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Workers are expected to cooperate with investigators and provide any details of incidents they 
have experienced or witnessed. 

The Director of Instruction Human Resources or designate will conduct investigations and 
provide a written report with conclusions to the Superintendent of Schools. 

If external investigators are hired, they will conduct investigations and provide a written report 
with conclusions to the Human Resources designate or the Superintendent of Schools. 

4. Follow-up 

The alleged bully or harasser and alleged target will be advised of the investigation findings by 
the Director of Instruction Human Resources. 

Following an investigation, the Director of Instruction Human Resources or designate will review 
and revise workplace procedures to prevent any future bullying and harassment incidents in the 
workplace.  Appropriate corrective actions will be taken within a reasonable time frame. 

In appropriate circumstances, workers may be referred to the employee assistance program or 
be encouraged to seek medical advice. 

5. Record-keeping requirements 

School District No. 60 expects that workers will keep written accounts of incidents to submit with 
any complaints.  School District No. 60 will keep a written record of investigations, including the 
findings. 

6. Annual review 

These procedures will be reviewed annually.  All workers will be provided with a copy as soon 
as they are hired, and copies will be available at the Board Office. 

Date created Annual review date 
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BOARD OF EDUCATION 
School District No. 60 
(Peace River North) 
 

 
 
7000 Operations 
 
7006  District Fleet Vehicle Use 
 
Adopted:  
Revised: 
Reviewed: 
 
Reference: 
 
Policy 
 
The Board recognizes the need for some employees to use a District Fleet Vehicle to perform 
their tasks. Use of District Fleet Vehicles is for work purposes only and will be carried out with 
the utmost care, ensuring the safety of the employee and others.  
 
Guidelines/Principles: 

1. The employee shall possess and maintain all necessary permits and licenses and 
provide to their supervisor relevant driving records as outlined in the Administrative 
Procedures. 
 

2. The employee will operate the vehicle in a safe manner and carry out all pre and post-
trip procedures outlined in the Administrative Procedures. 
 

3. Other than on busses, all passengers in a District Fleet Vehicle shall wear seatbelts. 
 

4. Only qualified District employees may operate District Fleet Vehicles/equipment 
 

5. Adult passengers other than District employees may be authorized to travel in District 
Fleet Vehicles only as required in the performance of District business. 

 
6. Authorized staff may drive the District Fleet Vehicle home as required by their duties; i.e. 

when on call. District Fleet Vehicles are not intended for personal use. The District Fleet 
Vehicle is not to be used for personal transportation while on call.  
 

7. Any personal items left in a District Fleet Vehicle are the responsibility of the employee. 
The District is not liable for any theft of personal items left in a District Fleet Vehicle.  
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8. The use of personal trailers or attachments to District Fleet Vehicles is strictly prohibited. 
 

9. It is the responsibility of the employee operating a District Fleet Vehicle to be aware of 
and follow the Motor Vehicle Act of the province in which they are driving and any other 
laws or regulations of the road. 
 

10.  An employee operating a District Fleet Vehicle is responsible for any violations of the 
provincial Motor Vehicle Act, as well as City By-Law parking infractions. Employees are 
responsible for any driving infractions or fines as a result of their driving. 
 

11. Employees are not permitted, under any circumstances, to operate a District Fleet 
Vehicle or a personal vehicle for District business under any physical or mental 
impairment. 
 

12. Pets, smoking, tobacco use or vapor products (including e-cigarettes & pipes) are not 
permitted in District Fleet Vehicles. 

 
Administrative Procedures 
 

1. In order for an employee to be eligible to operate a district-owned vehicle, the employee 
shall: 

a. Possess and provide a copy of a valid driver’s license appropriate for the class of 
vehicle they are operating. 

b. Provide an acceptable driver’s abstract to the supervisor 
c. Operate the vehicle in a safe, secure, lawful, courteous and proper manner at all 

times. 
d. Ensure vehicles are kept clean and in a presentable condition. 
e. Immediately report to their Supervisor or Principal, all damages, accidents, theft, 

or incidents.  
f. ensure that a valid driver’s license is maintained. 

 
2. Employees who drive District Fleet Vehicles are required to provide a copy of their 

driver's abstract annually. If the status of the driver’s abstract changes during the year, 
the employee must notify their Supervisor and the Safety Supervisor immediately. 

 
3. Ensure registration and insurance documents are in the vehicle at all times 

 
4. Conduct pre and post trip safety inspections before the first trip and after the last trip of 

the day and sign off inspection reports 
 

5. Report defects and accidents to their Supervisor and refer for maintenance, fill out 
necessary paperwork as required 

 
6. District Fleet Vehicles are not intended for personal use. Reasonable exceptions will be 

made upon Supervisor approval (ie. stopping to get groceries on the way home).  The 
District Fleet Vehicle is not to be used for personal transportation while on call. 
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7. Any large items that are being transported must be appropriately secured. 

 
8. The transportation of large personal items in District Fleet Vehicles is strictly prohibited  

 
9. Employees shall not operate any District Fleet Vehicle at any time or operate any 

personal vehicle while on District business while using or consuming alcohol, cannabis 
products, illegal drugs or prescription medications that may affect their ability to drive. 
These prohibitions include circumstances in which the employee is temporarily unable to 
operate a vehicle safely or legally because of impairment, illness, injury, medication or 
intoxication 
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REGISTRATION 
LINKS 

FOCUS VIRTUAL SESSION 
DATE 

SPEAKERS 

Meeting 
Registration 

Meeting 
Registration 

Conceptual Grounding 
& Practical Approaches 
to Decolonizing & 
Indigenizing 
Education at the 
District Level 

Unpacking White 
Privilege 

Feb 2nd 
2 PM – 3:30 PM 

Feb 23rd 
2 PM – 3:30 PM 

Dr. Dustin Louie (Bio) 

Associate Professor, 
Faculty of Education, UBC 

Ilsa Govan (Bio) 

Co-Founder, Cultures 
Connecting 

Meeting 
Registration 

Addressing Bias, 
Privilege and Epistemic 
Racism to Build a 
Stronger Education 
System 

March 9th 
2 PM – 3:30 PM 

Jo Chrona (Bio) 
Indigenous Education 
Consultant 

FEBRUARY 2022 

MARCH  2022 

PART 2: APRIL – OCTOBER 2022 DATES TBC 

https://ca01web.zoom.us/meeting/register/u5Utf-uqqDgjHtRX9WyEVuAweKNh7hFCjcea
https://ca01web.zoom.us/meeting/register/u50vf-6srD4qG9ScTwaPemzI3ICwL-D42jnh
https://ca01web.zoom.us/meeting/register/u5Ikdeirpj0jGNUCmApzrPJXRDUpG-MLDY4-
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Dr. Dustin Louie is a First Nations scholar from Nee Tahi 
Buhn and Nadleh Whut'en of the Dakelh Nation of central 
British Columbia. He is a member of the Beaver Clan. 
Dustin's education background includes a degree in 
Canadian history, a master's degree in international 
relations, and a PhD in educational research.  

The topic of Dr. Louie's doctoral dissertation was Sexual 
Exploitation Prevention Education for Indigenous Girls. He 
has worked as a historian in a land claims law firm, studied 
Indigenous homelessness in Western Canada, worked 
internationally for non-governmental organizations in 
Uganda and Australia, and as a professor at the University of 
Calgary.  

Presently, Dr. Louie is an Associate Professor in the Faculty 
of Education at the University of British Columbia. Dr. Louie 
teaches courses related to Indigenous education, social 
justice, and educational philosophy; he currently works 
closely with five school districts in British Columbia on 
decolonizing at the provincial and local level with 
government and private organizations, researches practical 
approaches to lndigenizing education, decolonizing 
education, Indigenous pedagogies, and critical theory. Dr. 
Louie has published in the top educational journals in 
Canada on diverse topics in Indigenous education. 

Conceptual Grounding and Practical Approaches to 
Decolonizing and Indigenizing Education at the District 
Level: 
In this session we will first establish a foundational 
understanding of the concepts of reconciliation, decolonizing, 
and Indigenizing, which can be misunderstood and misused in 
many educational contexts. Building upon the theoretical 
understanding, leaders will be supported to first recognize 
these concepts in action, and finally how to lead them in 
unique districts. The approach of the session is collaborative 
and supportive in nature, finding meaningful ways to support 
district leaders to engage in the complex work of 
reconciliation. Through examples from projects and 
approaches Dr. Louie has led across British Columbia and 
Western Canada, participants will learn about successful 
approaches and gain insight and direction into leading this 
work. 
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Ilsa Govan has extensive experience as a facilitator, 
consultant, writer and social justice activist. As Co-Founder 
of Cultures Connecting (CulturesConnecting.com), she has 
led conversations about racial equity at workshops and 
conferences across the country. She also volunteers to co-
coordinate the White Caucus at the annual national White 
Privilege Conference. Prior to Cultures Connecting, Ilsa 
worked as an Equity and Race Specialist for Seattle Public 
Schools where she was tasked with addressing institutional 
racism in a large organization. Ilsa is deeply invested in 
examining how her own identity influences her interactions 
with others, particularly through the lens of privilege and 
oppression.  

Her latest book, co-authored with Tilman Smith, is entitled 
What’s Up with White Women? Unpacking Sexism and White 
Privilege in Pursuit of Racial Justice (New Society Publishers). 
Her other publications include: Diversity, Equity, and 
Inclusion: Strategies for Facilitating Conversations on Race. 
Co-authored with Dr. Caprice D. Hollins. (Roman and 
Littlefield) 

Unpacking White Privilege in the Workplace:  
When trying to practice multicultural inclusion, too often 
the focus is on fixing “the other”, that is, staff or clients of 
color, leaving white perspectives, culture and identity 
normalized and unexplored. Through storytelling, 
discussion and experiential exercises this session shifts the 
focus to examine how white cultural norms and privileges 
can create barriers to equity. By bringing into focus the 
ways white privilege operates on a personal and 
institutional level in organizations, participants will be able 
to see how white allies and people of color can work 
together to reform systems and engage in culturally 
responsive practices.  
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Jo Chrona’s professional experience includes over 20 years 
teaching in BC K-12 and post-secondary education, working 
as a Faculty Associate in SFU’s Teacher Education Program, 
an Advisor with the BC Ministry of Education, and a 
Curriculum Manager for the First Nations Education Steering 
Committee.  

Jo has been actively engaged in the areas of curriculum 
development, resource writing, professional learning and 
was also involved in various aspects of transformation in the 
BC education system. Most recently she managed the 
development of authentic Indigenous teacher resources, 
and is now an independent consultant providing 
professional learning in the areas of Indigenous 
education and anti-racism. 

Jo is Ganhada of Waap K’oom of the Kitsumkalum First 
Nation, a Ts’msyen community in BC, and is passionate 
about helping create systemic change in education 
systems to support inclusive and responsive, strength-
based education experiences for all learners. 

Wai Wah! Addressing Bias, Privilege and Epistemic 
Racism to Build a Stronger Education System: 
The BC K-12 education system continues to transform 
into one that is more responsive to Indigenous learners 
(and stronger for all learners) but we still have work to do in 
understanding the roles of personal and systemic bias and 
privilege in education. This session briefly explores the 
following questions as we continue to move toward a 
system that reflects equity and high-expectations: 

• What is epistemic racism in education? How does
it relate to equity and high-expectations for
Indigenous learners?

• What does it mean to unpack our biases and
change from fear to growth? How do we move
from awareness to changed action?

• How do we understand the roles of privilege and
fragility in anti-racism work? How do we support
each other in this work?

Jo Chrona 
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